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City of Westland
Policemen and Firemen Retirement System

SUMMARY ANNUAL REPORT TO MEMBERS
JUNE 30, 2021

Dear Retirement System Member:

The Retirement System, which is managed by the Retirement Board of Trustees, is designed to help
you meet your financial needs should you become disabled, retire or die. The City also supports a
Retiree Health Insurance Program, which is separate from the Retirement System.

The Retirement Board's fiduciary responsibility to you is to supervise the general administration
of the System and invest its assets. Our Board retains professional advisors to assist us in fulfilling
these duties.

We have prepared this summary report to give you a brief overview of the Retirement System and
how it operates. We hope you will find it useful and informative. However, a summary cannot cover
all the details of the System, which is governed by the provisions of the City's Retirement Charter and
the Retirement Board's official rules and regulations. Additional information about the System and its
financial operation is available in the Treasurer's Office.

Respectfully submitted,

Retirement Board
City of Westland Policemen and Firemen Legal Counsel

Retirement System ¢ Van Overbeke, Michaud & Timmony, P.C.
s Steven J. Smith, Board President
+ Kyle Dawley, Police Member
+  Drew McNeil, Fire Member
+ Michael Reddy, Trustee
* Gail Reeves, Trustee

Medical Director
¢ Exam Works, Inc.

Investment Managers

Investment Consultant s American Realty
s Blackstone Strategic Partners

s Edgewood Management
+ Entrust Capital
Plan Administrator e Garcia Hamilton and Associates
» Lisa Eggers ¢ HGK Asset Management
« Intercontinental Real Estate Corporation
s Lazard Asset Management
s Loomis Sayles & Company
¢ McMorgan Infrastructure
e Penn Square Real Estate Fund

¢« Dahab Associates

Custodial Bank
¢ Comerica Bank

Actuaries and Consultants + Robinson Capital
«  Nyhart . Setzgrt Cap'ltal PciartnersA
« Seminole Financial Services LLC
e TARealty
Auditors/Accountants «  Wellington Management

+ Plante & Moran e Vanguard



SUMMARY RESULTS OF ACTUARIAL VALUATION

Your Retirement System’s financial objective is to accumulate the assets necessary to pay the promised benefits
in an orderly manner. To accomplish this, contribution rates are established using a method that is designed to

keep those rates approximately level as a percentage of payroll from year toyear. The Board of Trustees of the

Retirement System provides for payment of the required employer contribution as described in Section 20m of

Michigan Public Act No. 314 of 1965 as amended.

To determine an appropriate employer contribution level for the ensuing year and to gauge how the System’s
funding is meeting this fundamental objective, an independent firm of actuaries and employee benefit
consultants conducts annual actuarial valuations. The actuarial firm Nyhart completed the results as of june 30,
2021 shown below.

These valuations are based on your System’s past experience, information about current participation and
financial markets, and assumptions concerning the System’s future demographic and economic activity. The
results of the June 30, 2021 valuation, based on the established funding objective, are summarized below.

Valuation Date June 30, 2021
Actuarial Cost Method Entry Age Normal Cost Method
Amortization Method Level Percent of Payroll
Remaining Amortization Period 17 years, reduced by 1 each year
Asset Valuation Method 5-year adjusted market value, 80%/120% corridor
Valuation Payroll $11,842,895
Annual Pensions Paid $17,673,412
Average Annual Pensions Paid $59,707
Retirees and Beneficiaries Receiving Benefits 296
Terminated Plan Members 3
Active Plan Members 153
Total 452
Principal Actuarial Assumptions:
Net Investment Return 7.25%
- Projected Salary Increases 325% - 7.25%
- Assumed Rate of Payroll Growth 3.25%
- Assumed Rate of Membership Growth 0.00%
One-time adjustment of 5% after 6 years of retirement
Cost-of-Living Adjustments for Police Patrot Officers and Police Command hired

before June 30, 2014, and Fire before November 1, 2014

Fiscal Year 2022-2023 Employer Contribution Rates
as a Percentage of Active Member Payroll

Recommended Contribution Funded Status $ Millions

Normal Cost of Benefits Actuarial Accrued Liabilities $244.8
Total 26.95% Actuarial Value of Assets $181.1
Member Portion (5.41)% % funded 74.0%
Employer Portion 21.54%

Unfunded Actuarial Accrued Liability 45.97%

Estimated Contribution Rate 67.51%

Estimated Dollar Contribution $7,994,945

Actuary’s Opinion

It is the actuary's opinion that the contribution rates recommended are sufficient to meet the Retirement
Systern’s financial objective.



SUMMARY OF CURRENT ASSET INFORMATION

Revenues and Expenditures

2020-2021

Market Value on July 1, 2020 $167,850,725
Receipts

Member contributions 902,404

Employet’s contributions 7,595,440

Net Investment income 52,045,975
Total $60,543,819
Expenditures

Benefit payments 17,673,412

Refund of member contributions 0
Total $17,673,412

Market Value june 30, 2021 $210,721,132

The Board of Trustees have confirmed that the emiployer contributions shown above represent the required

employer contribution for the year covered

Investment Performance as of June 30
(Net of Investment Expenses)

1-Year 31.88%
3-Year 13.56%
5-Year 12.99%
7-Year 9.17%

Projected Expenses for 2021-2022

Administrative $400,631
Investment $883,024
Education $500
Travel $1,000

Investments

Equities
73.6%

Real Estate
1.3%

Government
Bonds
8.7%

Cash
0.1%

Fixed Income
16.3%



BRIEF SUMMARY OF PRIMARY BENEFIT PROVISIONS

AFC Covered Member
: Average Final Compensation Contribution
Group Eligibility Benefit Formula Compensation in AFC Rate
Age  Sservi Multiplier X Servi

Police
Tier 1: hired prior to 1/1/2010 - 25 280% first30 + 1.00% over30 3out of Jast 10 * 6.00%
Tier 2 hired 1/172010 to 6/30/2014 - 25  2.80% first30 + 1.00% over 30 3outof last 10 Base, Overtime 6.00%
Tier 3: hired on or after 7/1/2014 50 10 1.75% until 7/1/2019 + 2.25% remaining years Sout of last 10 Base, Overtime 5.00%
Police Command
Tier 1: hired prior to 1/1/2010 . 25 2.80% first30 + 1.00% over 30 3 out of last 10 * 5.00%
Tier 2: hired 1/1/2010 to0 6/30/2014 - 25  2.80% first30 +  1.00% over 30 Joutoflast 10 Base, Overtimea 5.00%
Tier 3: hired on or after 7/1/2014 50 10 1.75% for all years of service Soutof last 10 8ase 3.00%
Fire

2.80% until 11/1/2014 + 2.50% remaining
Tier 1: hired prior to 1/1/2010 - 25  years + 1.00% over 30 3out of last 10 * 5.00%

2.80% until 11712014 + 2.50% remaining
Tier 2: hired 17172010 w0 11/1/2014 - 25 years + 1.00% over 30 3out oflast 10 w* 5.00%
Tier 3: hired after 11/1/2014 50 25 2.25% for all years of service + 1.00% over 30 5 out of fast 10 Base 5.00%

*Base, pay in lieu of holiday, sick and/or vacation time, and other alfowances may be included. See union contracis for specific allowances and fimits.

**Base, overtime, and 240 hours of unused sick and/or vacation time.

Deferred Retirement

Eligibility 10 or more years of service

Benefit Computed as service retirement but based upon service, AFC and benefit in effect at termination.
Benefit begins at date retirement would have occurred had member remained in employment.

Non-Duty Death-In-Service
Eligibility Payable to a surviving spouse, if any, upon the death of a member with 10 or more years of service.
Benefit Accrued straight life pension actuarially reduced in accordance with an Option | election.

Duty Death-In-Service

Eligibility Payable to a surviving spouse, of 2 member who died in the line of duty. Payable for life of spouse.

Benefit Accrued straight life pension, assuming the member had accrued (at least) 25 years of service prior
to death. Pension computed using base pay of a 25-year employee for WLSA, WPOAM, and WWFF.

Non-Duty Disability

Eligibility Payable upon the total and permanent disability of a member with 5 or more years of service,
Benefit To Age 55: 1.5% of AFC times years of service, At Age 55: Same as Service Retirement pension.
Duty Disability

Eligibility Payable upon the total and permanent disability of a member in the line of duty.

Benefit Before Conversion: 85% of base pay for all Police & 85% of the current gross wage for all Fire,

After Conversion: Same as Service Retirement pension, Conversion occurs at date regular retirement would
have occurred had member remained active. Service credit granted for period on disability retirement.

Post-Retirement Increase

Eligibility Police Patrol Officers retiring after july 1, 1990, and hired before June 30, 2014. Police Command hired prior
to July 1, 2014, and Firefighters prior to November 1, 2014,
Benefit One-time adjustment of 5% of monthly pension after completion of & full years of retirement.

Annuity Withdrawal Factor
The reduction in the benefit resulting from a participant electing to receive a return of their contributions including
interest and contributions made by the City.



EXHIBIT -9



City of Westland
County of Wayne
State of Michigan

Comprehensive Financial Plan
For Pension and
Other Post-Employment Benefits
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COMPREHENSIVE FINANCIAL PLAN FOR
PENSION AND OTHER POST-EMPLOYMENT
BENEFITS

This Comprehensive Financial Plan for Pension and Other Post-Employment
Benefits (the "Plan”) is being prepared pursuant to Section 518 of Public Act 34
of 2001, as amended (the "Act 34"). In accordance with Act 34, the City of
Westland (the "City") is planning to issue bonds to finance a portion of the City’s
unfunded pension liability for the City’s Municipal Employees Retirement
System ("MERS") pension plan for general government employees, as further
described in this Plan,

Act 34 requires the City to take certain steps in order to be eligible to issue bonds
to fund a portion of its pension liability, including:

1. The closure of its defined benefit pension plan, with effective dates by division
shown on page 3 herein.

2. The preparation, approval, and public posting of this Plan analyzing the
funding of the City's retirement and other post-employment health care
benefit plans.

3. Have conducted an internal or external review to verify eligible participants
are receiving benefits consistent with the Plan within 1 year from the date of
issuance of the bonds.

4. Publication of a Notice of Intent to issue bonds, and expiration of the right of
referendum relating thereto.

5. Obtaining a credit rating from a nationally recognized rating agency in the
“A" rating category or higher.

6. Certifying the City has funded its defined benefit plans’ annual actuarially
determined contribution for the most recently available three (3) audited
financial statement years.

7. Certifying the City is compliant with the reporting requirements in
accordance with the Protecting Local Government Retirement and Benefits
Act, Public Act 202, of 2017.

8. Provide evidence that it has the legal debt capacity to issue the proposed
bonds.

9. Have applied for and obtained approval from the Michigan Department of
Treasury to issue the bonds.

The Plan provided herein will provide a general overview of the City's
pension/retirement and post-employment health care plans, the historical and
proposed funding for these plans, as well as analysis of the estimated benefit of
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issuing limited tax general obligation bonds to fund a portion of the City's
unfunded pension liability as authorized by Act 34.

PENSION PLANS OVERVIEW

The City of Westland provides retirement benefits, with alternative lump-sum
payment options, to employees who meet the eligibility requirements, including
age and vyears of service. The benefits are provided through Municipal
Employees’ Retirement System of Michigan (MERS) for general government
employees, and the Police and Fire defined benefit pension plan. The City also
contributes to a defined contribution pension plan for certain employees who
meet eligibility requirements. The benefits of the defined contribution plan are
administered by MERS of Michigan.

Defined Benefit Plan - MERS

The City of Westland participates in the Municipal Employees’ Retirement
System of Michigan ("MERS™) for general government employees, an agent
multiple-employer defined benefit plan. The plan provides certain retirement,
disability and death benefits to Plan members and beneficiaries.

MERS is an agent multiple employer, statewide public employee pension plan
established by the Michigan Legislature under Public Act 35 of 1945 and
administered by a nine-member retirement board. MERS issues a publicly
available financial report that includes financial statements and required
supplementary information. This report may be obtained by accessing the MERS
website at www.mersofmich.com.

The City approved the closure of the MERS plan for new hires by division as
shown in the table below. The City has implemented a defined contribution plan
for employees no longer eligible for the defined benefit plan.
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o

10 - Closed 6/20/1999

11 - Supervisory Closed 5/30/2010
12 - Mayor, Staff Closed 12372007
13 = Judges, Cri. Super Closed 1213172018
14 - Court, Union Closed 9/30/2003
15 - AFSCME 6721/99 Closed B/30/2015
17 - Criln Hired 10/03 Closed 1213112016
18 - Dispatchers hired bfr. 7/1/14 Closed BI3/2014
19 - Mayor Staff hired after 1108  Closed B/30/2015
20 - Crt Admin & Union aft 7/1/10 Closed 1213172016
21 - Dispatchers on/aft 7/1/14 Closed B8/30/2019
22 - Bupervisory aft 71110 Closed 1172018
23 - UAW Closed TI2018
490 -+ Eld HC Administration Closed BI30/2014
91 - Eld HC General Closed 6/30/2014

Source: City of Westland
Membership — Membership in the MERS plan is made up of 15 Divisions
including various employee groups hired prior to various plan closing dates. A
breakdown of the employees covered by the Plan as of the December 31, 2019
valuation is provided below.

AFSCME 12 5 o
Supervisory B 3 42 0 51
Mayor, Staff 4 6 55 0 65
Judges, Cr. Super & 2 20 0 28
14 Court, Union 3 3 15 0 21
15 AESCME, 6/21/99 19 6 10 0 a5
17 Crt Un Hired 10/03 5 0 1 0 B
18 Dispatchers hired bfr. 7/1/14 2 12 13 1 28
19 Mayor Staff hired after 1/1/08 3 0 3 1 7
20 Crt Admin & Union aft 71110 4 0 0 1 5
21 Dispatchers on/aft 7/1/14 0 2 0 14 16
22 Supervisory aft 7/1/10 3 0 0 1 4
23 UAW 5 0 0 0 5
g0 Eld HC Administration 0 1 2 0 3
91 Eld HC General 0 5 21 1 27
Total 72 45 309 19 445

Benefits - The MERS plan provides retirement, disability, and death benefits to
full time employee groups who were hired prior to various plan closing dates. To
be eligible, employees must have a minimum years of service (ranging from 25
to 30), as well as meet minimum retirement age in most circumstances.
Retirement benefits are calculated as various percentages (ranging from 1to 2.8
percent) of the employees’ final three-year or five-year average compensation
times the employee's years of service. The plan provides for an annual automatic
2.5% (non-compounded) cost of living allowance increase after age 55 or 50 and
is limited to 15-25 years.
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Benefit terms, within the parameters established by MERS, are generally
established and amended by authority of the City Council, usually after
negotiation of these terms with the affected unions.

Contribution Rates — The City is required to contribute at least equal to the
actuarially determined rate, as established by MERS Retirement Board. The
actuarially determined rate is the estimated amount necessary to finance the cost
of benefits earned by employees during the year (commonly referred to as
"normal cost”), with an additional amount to finance any unfunded accrued
liability.  The City establishes contribution rates to be paid by its covered
employees,

Covered employees contribute a percentage of their salary as follows:

10 AFSCME 5.00%
11 Supervisory B.00%
12 Mayor, Staff 5.00%
13 Judges, Crt.Super 5.00%
14 Court, Union 5.00%
15 AFSCME 5.00%
17 Crt Un Hired 5.00%
18 Dispatchers hired bfr. 7/1/14 5.00%
19 Mayor Staff hired after 1/1/08 5.00%
20 Crt Admin & Union aft 7/1/10 5.00%
21 Dispatchers on/aft 7/1/14 3.00%
22 Supervisory aft 7/1/10 6.00%
23 UAW 6.00%
480 Eld HC Administration 5.00%
91 Eld HC General 5.00%

Source: 12/31/2019 MERS Annual Actuarial Valuation, page 9

Funding - As of December 31, 2019, the MERS Plan had an unfunded liability as
shown in the following table, based on actuarial value of assets and the market
value of assets,

243, $146,243,837 $146,243.83
Value of Assets 558,770,551 $58,006,080 554,624 510
Unfunded Actuarial Liability (UAL) $87,473,288 $88,237,747 $91,819,327
Funded Ratio 40.19% 39.66% 37.35%
Coverad Payroll $4,835,244 54,635,244 $4.635,244
UAL as % of Covered Payroll 1887.13% 1903.63% 1976.58%
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Source; December 31, 2019 MERS Annual Actuarial Valuation, pages 20-21, and MERS
Statement of Fiduciary Net Position as of 6/30/20,
*If the market value of assets is used in determining the amount to be funded through the

issuance of bonds, an updated market value will be used which is within 150 days of the bond

closing.

A breakdown of the unfunded or (overfunded) actuarial liability by division is
shown on the following page.

Based or Actuarial Value of

Based on Market Value of Assels,

Based on Market Value of Assets,

23

518,195,081

548,547 873 $31,352,802 517,868,378 $31,588,465 316,731,745 %32.816.128

24 872,008 8474002 18,488,007 6,083,693 18,878,316 5,588,683 19,083,326
32,357,394 5,740,045 26,817,349 5,665,381 26,682,013 5,282,878 27,074,616

13 14,584,788 4,336,882 2ar.emr 4,280,470 7,304,329 4,066,296 7518503
14 5,361,168 2,914,689 2446176 2,877,072 2,484,083 2,693,932 2,667,233
16 7,468,313 7814582 184 731 TR AT PGB0 &,968,830 509,483
17 686,409 1,025,849 {339,440 1012605 {328,086) 981,103 {294.694)
18 8,842 855 8,111,407 2,731,448 6031913 2,810,842 5,777 524 30685331
19 1,494,810 2.414,680 (919,850) 2,383,282 (Bag 442} 2,288,337 (793,527)
20 163,566 595,203 (431,727} 587,550 (423.984) 574,034 (410 468)
21 28,721 213,407 (189,866} 210,832 {186,911 210,mo (166,268)
22 170,801 e, 650 (391,748) 585,432 (384,431 G4, 215 (373,414}
23 1,593,554 1,082,116 561,438 1,018,880 574,864 1,003,907 558,647
Sty 620,134 321,864 307,270 17878 311,456 277456 351,608
a1 1,846434 1,488,523 167,911 1,468,161 T2TS 1,330,008 A16,598
81 3 326,331 g ast 325047 (325,047 H14.483 {314,485,
$146,243 837  BE8 770651 BBV 473286 358,006,090 §88.237 747 354,624,610 91,819,327

Bowres: December 31, 2018 MERS Annual Actuarial Valuation & MERE Statement of Fidiciary Net Position for the yearfquarter ending

123172019, Gi30/2020

*If the market value of assels is used in determining the amount to be funded through the lssuance of bonds, an uptlated market
valug will be used which is within 180 days of the bond closing.

The key actuarial assumptions used in determining the actuarial valuation of the
City's MERS Plan as of December 31, 2019 included:

s 7.35% assumed investment rate of return
» A S5-year smoothing of investrment returns

3.0% inflation rate
« Salary increases of 3.00%

L

Since assumptions are intended to be long-term assumptions, the actual Plan
experience will not match the actuarial assumptions. Therefore, with each annual
actuarial valuation the annual required contributions may increase or decrease
based on the prior year's actual experience.

For further details on the MERS assumptions, please see Appendix A or the
following link:

http/fwww. mersotmich.com/Emplover/Work-Scenarios/Unfunded
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Detail on the City's historical funding for the MERS P

lan is provided below:

‘ . Actuarial
Valisisn Vailows e Unoed Einded
Date Asspts (AAL '

1203172000 $56,913,144 598,241,028 $41,327.884 57.93%
121312010 57,465,343 104,515,192 47,049,848 54.98%
1213112011 56,636,806 108,980,544 53,343,738 51.50%
1213112012 55,450,166 112,765,537 57,315,381 49.17%
1213112013 65,364,925 116,937,134 61,572,208 47 .35%
1213172014 58,181,031 124,252 888 66,071,867 46.82%
12/31/2015 58,112,861 133,503,204 75,390,343 43.53%
1213112016 58,036,689 136,877,079 77,840,390 427 1%
1213172017 58,878,856 138,651,008 79672152 42 .50%
12131/2018 58,718,582 140,408,350 81,887,768 41.82%
120312019 58,770,551 146,243,837 BY 473,288 40.19%

Source: December 31, 2018 MERS Annual Actuarial Valuation, page 21

Below is a history of City contributions for the MERS Plan:

, ined Be ‘

Yoo Annual e Percentage

Ending Raquired i‘g}igﬁ%ﬁ: of Aﬂﬂg

12131 Contribution Contributed
1213172008 $3,839,367 $3,639,367 100.00%
120312010 3,480,225 3,480,225 100.00%
121312011 3,297,691 3,297,691 100.00%
121312012 3,410,979 3410979 100.00%
1213112013 3,935,037 3,835,037 100.00%
1213112014 4,403,242 5,623,374 127.71%
1213172015 4,903,859 5,168,527 1056.40%
1213120186 5,133,653 5,316,066 103.55%
12132017 5,951,992 8,005,409 100.90%
12/31/2018 6,246,611 6,715,660 107.51%
123112019 6,486,882 6,768,342 104.34%
Source: December 31, 2019 MERS Annual Actuarial Valuation,
page 21

Closure of Plan — As noted and shown on page 3 in detail by division, the City
has closed all divisions of its MERS plan to new employees.
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Defi ibution P!

As part of closing the MERS defined benefit pension plan, the City has also
established a defined contribution plan for certain employees who meet the
eligibility requirements. Benefit terms, including contribution requirements for
the Defined Contribution Plan are established and may be amended by City
Council. Foreach employee in the defined contribution plan, the City is required
to contribute 10% to 15% of annual salary, exclusive of overtime pay, to an
individual employee account. Employees are permitted to make contributions
up to the applicable Internal Revenue Code limits. For fiscal year ended June 30,
2020, the total contributions were $494,946.72, including employer contributions

in the amount of $323,443.85 and employee contributions in the amount of
$171,502.87.

Cost Containment Measures-MERS Pension

The City has taken various measures to reduce the City's pension liability related

to the MERS defined benefit pension plan and ongoing cost, as further described
below.

s The City's Pension Plan has fifteen divisions. To date, all divisions have
been closed to new hires. Pursuant to Section 518(10) of the Act, employee
benefits within the closed divisions of the Pension Plan will not increase.
Pursuant to Section 518(12) of the Act, the closed divisions will not be
reopened to new hires.

s Across all divisions, employees are mandated to contribute a minimum of
3% to 6% of their salary towards their pension (depending on division and
start date).

s The expiration date for UAW contracts allowed the City to successfully
negotiate for UAW employees to increase their contributions from 3% to
6% of their salary towards their pension.

e For years ended December 31, 2014 through December 31, 2019, the City
contributed a total of $2,471,139 in excess of the annual required
contribution over that time period.

o The City has completed a review to verify eligible participants in the

pension plans are receiving appropriate pension or other
postemployment benefits consistent with their respective plan.

Police and Fire Pension Plan

Bonds will not be issued by the City for its Police and Fire Retirement System. The
plan does not qualify in accordance with the Act.

The City provides defined benefit pension benefits to police and fire employees
who meet eligibility requirements. The benefits are provided through the City of
Westland . Police and Fire Retirement. System, a singleremployer plan
administered by the Police and Fire Pension Board, which consists of five
members ~ two elected by plan members, two appointed by the City; and the
City Treasurer who serves as an ex-officio member.
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Membership - As of the most recent actuarial reports dated June 30, 2019, total
membership for the Police and Fire Retirement System consisted of:

Active Employees 142
Retired 258
Beneficiaries 10
Disabled 13
Terminated Vested Participants 4

Total 426

Source: 6/30/19 Actuarial Valuation Report, page 22

Benefits - The plan provides retirement, disability, and death benefits to full time
employee groups. To be eligible, employees must have 25 or more years of
service, as well as meet minimum retirement age of 50 in most circumstances.
Retirement benefits are calculated as various percentages (ranging from 1.75 to
2.8 percent) of the employees’ average final compensation.

Benefit terms, within the parameters established by the plan, are generally
established and amended by authority of the City Council, usually after
negotiation of the terms with the affected groups.

Contribution Rates - The City contributes to the Police and Fire Pension Plan
via lump sum contributions on an annual basis. For fiscal year ended June 30,
2020, the City contributed $6,930,276. « The City's contributions are funded
through an Act 345 millage.

Funding - As of June 30, 2019, the plan's actuarial value of assets was $167,124,682
and the actuarial accrued liability was $230,177,436, for an unfunded actuarial
accrued liability (UAAL) of 563,052,743, for a funding ratio of 72.61%.

Actuarial Accrued Liability (AAL) $230,177 4368 $230177.438
WValue of Assels $167,124,682 $168,608,384
Unfunded Actuarial Liability (UAL) $63,052,754 $61,569,072
Funded Ratio 72.61% T3.25%
Covered Payroll $11,946,038 %11,946,038
UAL as % of Covered Payroll 527.81% 515.39%

Source: June 30, 2018 City of Westland Police and Fire Retirement
System Acluarial Valuation Report
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The key actuarial assumptions used in determining the actuarial valuation of the
City's Police and Fire Retirement Plan as of June 30, 2019 included:

s 7.25% assumed investment rate of return, net of expenses
e A 5-year smoothing period
« Salary increases of 3.25%

As assumptions are intended to be long-term assumptions, the actual plan
experience will not match the actuarial assumptions. Therefore, with each annual
actuarial valuation the annual required contributions may increase or decrease
based on the prior year's actual experience.

Detail on the City’s historical funding for the Fire and Police Pension Plan is
provided below:

Actuarial

Accrued Unfunded  Funded
Liability AAL Ratlio

(AAL)
6/30/2010 $156,459,851 $168,863,574 $12,403,723 92.65%
6/30/2011 155,652,824 175,310,438 19,657,614 88.79%
8/30/2012 149,304,993 181,989,998 32,685,005 82.04%
B/30/2013 144,412,629 192,556,612 48,143,983 75.00%
6/30/2014 150,536,237 204,643,567 54,107,330 73.56%
6/30/2015 154,516,130 213,099,505 58,583,465 72.51%
B/30/2016 154,907,025 223,150,535 68,243,510 69.42%
B/30/2017 159,167,192 226,893,469 67,726,277 70.15%
6/30/2018 168,541,032 227,215,316 58,674,284 74.18%
B/30/2018  167,124.682 230,177,436 63,052,754 72.61%

Sourca: June 30, 2019 Annual Actuarial Valuation; Cily of Westland Annual
Comprehensive Financial Reports, and City of Westland

| Actuarial Actuarial

Valuation Valua of
Date Assets

Below is a history of City contributions for the Police and Fire Plan:

Fisoal Year Annual City's Percentage
Ending 6/30 Reguired Annual of ARC
Contribution Contribution Conftributed
6/30/2009 4,738,178 34,73B178 100.00%
6/30/2010 3,829,140 3,829,140 100.00%
613012011 4,137,201 4,137,201 100.00%
802012 4,494,952 4,494 952 100.00%
613012013 4,990,887 4,940,887 100.00%
BI302014 5,813,007 5,813,007 100.00%
6/30/2015 6,683 504 6,693,504 100,00%
B8/30/2016 8,717.939 6,717,939 100.00%
BI30I2017 6,841,964 6,879,391 100.55%
Bran2oe 7,398,670 ¥.388,670 100,00%
6/30/2019 7,587,604 7,597 654 100.00%
Source: Cily of Weslland Comprehensive Annual Financial
Report, Fiscal Year Ending June 30, 2018, page 61

City of Westland — Comprehensive Financial Plan Page 9



Cost Containment Measures-Police and Fire Pension

The City has taken various measures to reduce the City's pension liability related

to the Police and Fire defined benefit pension plan and ongoing cost, as further
described below.

» Related to the fire contract, employees hired after November 1, 2014 now
receive a 2.25% multiplier, a decrease from 2.8%. Further the Average Final
Compensation (AFC) is based on base wages only. For employees hired
after January 1, 2010 but before November 1, 2014, the AFC is based on base
wages, over time, and 240 hours of unused sick leave. Prior to November
1, 2010 the AFC was based on all related compensation.

+ Related to the police contract, the AFC for officers hired on or after January

1, 2010 is now calculated on base pay and overtime pay. For police officers
hired on or after July 1, 2014:

o For years of service earned prior to July 1, 2019, credit is based on a
1.75% multiplier based on wages only;

o Effective July 1, 2019 and for years of service earned thereafter, credit

is based on a 2.25% multiplier and is calculated on base pay and
overtime pay.

« Related to the police lieutenant and sergeant contract, the AFC for officers
hired on or after January 1, 2010 and prior to July 1, 2014 is calculated on
base pay and overtime pay. The pension for police officers with an original
hire date that is on or after July 1, 2014 include a 1.75% multiplier and is
based on base wages only.

Compliance with Protecting Local Government Retirement and Benefits Act

The City is fully compliant with the Protecting Local Government Retirement and
Benefits Act 202 of 2017 ("Act 202"). Act 202 considers pension plans underfunded
when the systems funding ratio is below 60% and the annual required
contribution is greater than 10% of the governmental fund revenues.

Pursuant to Act 202, the MERS defined benefit plan is considered underfunded.
Therefore, as required by Act 202, the City filed a Corrective Action Plan, which
was approved by the Michigan Department of Treasury on December 27, 2018.

POST EMPLOYMENT HEALTH CARE BENEFITS PLAN

Currently, the City does not anticipate issuing Bonds to fund its retiree health
care plan.

The City provides Other Postemployment Benefits (OPEB) for all employees who
meet eligibility requirements. The benefits are provided through the City of
Westland Retiree Health Care Plan, a single-employer plan administered by the
City of Westland. The City of Westland Retiree Health Care Plan is closed to all
new hires. Depending on the employee group, employees hired on/after 2010 to
2014 are enrolled in a Health Care Savings Program (HCSP) and required to
purchase their own medical coverage at retirement (i.e. not from the City).
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During the June 30, 2019 fiscal year, the City opened a Plan Trust. As of June 30,
2020, all plan investments are held in the MERS of Michigan Retiree Health
Funding Vehicle. MERS issues a publicly available financial report, which
includes another postemployment benefits fund. This report can be obtained at

www.mersofmichigan.com or in writing to MERS at 1134 Municipal Way, Lansing,
M1 48917,

Membership — As of the most recent actuarial reports dated June 30, 2019, total
membership for the Westland Retiree Health Care Plan consisted of:

inactive recelving benefits 458
Inactive not yet receliving benefils 27
Active 197
Tolal 682

Bource: 2019 disclosure document

Benefits - The City of Westland Retiree Health Care Plan provides healthcare
benefits for eligible employees upon retirement in accordance with labor
contracts and City Council resolution. Benefits are provided through the City's
self-insurance program, and the full cost of benefits are covered by the plan.

Contributions - Retiree healthcare costs are paid by the City on a "pay-as-you-
go' basis. Additionally, the City contributes additional amounts, as determined
by City Council. For the fiscal year ended June 30, 2019, the City made payments

for postemployment health benefit premiums of $8,070,396 plus prefunded
contributions of $500,000.

Eligibility / Covered Employees — A member may retire with benefits after a
minimum of 25-30 years of service and meet the minimum retirement age
ranging from 50 to 65. As noted, depending on the employee group, employees
hired on/after 2010 to 2014 are enrolled in a Health Care Savings Program (HCSP)

and are required to purchase their own medical coverage at retirement (i.e. not
from the City).

Funding - As of June 30, 2019, the Retiree Health Care Plan was 0.3% funded with
an unfunded actuarial liability of $165,246,823. Pursuant to City's approved
Corrective Action Plan pursuant to Act 202, the City intends to fund the trust fund
with $500,000 each year and not withdraw from the trust fund until the trust fund
is self-sufficient to pay all future benefit payments. As noted earlier, retiree
healthcare costs are paid by the City on a "pay-as-you-go" basis.
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Actuarial Accrued Liability (AAL) $165,751,057
Value of Assels 504,234
Unfunded Actuarial Liability {UAL) $165,246,823
Funded Ratio 0.30%
Sowurce: June 30, 2019 Acluarial Valuation Report,
page 3

The following table shows the City's historical funding of its post-employment
health benefits plan.

tuari | Actuarial ’

Uliaion Ghuor fEEd Unwey ruwdes
Date Assetls ML]

B/30/2008 50 $181,861,454 $181,861,454 0.00%
6/30/2011 0 216,389,936 216,389,936 0.00%
6/30/2013 0 235582416 235582416 0.00%
8/30/2015 0 279,605,383 279,605,383 0.00%
6/30/2015 504,234 185,751,057 165,246,823 0.30%

Source: Cily of Westland Comprehensive Annual Financial Reports; June 30,
2018 Annual Actuarial Report

The main actuarial assumptions used in determining the actuarial valuation as
of June 30, 2019 included:

¢ Alevel dollar amortization, 30-year closed amortization method with 29 years
remaining in FY 2019/20.

o A 6,05% investment rate of return

»  General wage inflation is 3.75%, with implicit inflation of 2.5% annually

As assumptions are intended to be long-term assumptions, the actual plan
experience will not match the actuarial assumptions. Therefore, with each annual

actuarial valuation the annual required contributions may increase or decrease
based on the prior year's actual experience.
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The following table shows the City's contribution and funding progress of its
post-employment health benefits plan.

Actuarially

. City's Annual Percentage
Determined . ,
. Contribution Contributed
Contribution
$13,821,250 $6,650,255 47.30%
2014 13,821,250 6,203,861 44 .89%
2015 14,532,590 7,223,800 49, 71%
2018 14,532,690 7,822 651 53.83%
2017 14,532 590 7,943,997 54.66%
2018*
2019 13,467,910 8,570,386 63.84%

*In. 2018, no contributions in relation to the actuarially
determined contribution are shown, as there was no
actuarial determined contribution

Source: June 30, 2019 Actuarial Valuation

Cost Containment Measures

The City has taken various measures to reduce the City's OPEB liabilities and
ongoing cost, as further described below.

¢ In October 2009, the City changed health insurance advisors and

converted health programs to self-insured plans. The cash refund and
annual cost savings were significant. The amount of savings exceeded
$1,650,000 for healthcare.

+ In September 2016, the City converted all Medicare retirees to the
Medicare Advantage Plan. This helped contribute towards lowering the
liability in the actuarial report for fiscal year ended June 30, 2017 by
approximately $104 million of the total $114,832,278.

» The City established a trust for the OPEB plan that allowed the City to start
contributing towards the total healthcare liability. Itis the City's intentis to
fund the trust fund with $500,000 each year and not withdraw from the
trust fund until the trust fund is self-sufficient to pay all future benefit

payments. The City contributed $500,000 to the trust fund in the fiscal year
ended June 30, 2020.

« Depending on the employee group, employees hired on/after 2010 to 2014
are enrolled in a Health Care Savings Program (HCSP) and are required to
purchase their own medical coverage at retirement (i.e. not from the City).
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Compliance with Protecting Local Government Retirement and Benefits Act

The City is fully compliant with the Protecting Local Government Retirement and
Benefits Act 202 of 2017 ("Act 202"). Act 202 considers pension plans underfunded
when the systems funding ratio is below 40% and the annual required
contribution is greater than 12% of the governmental fund revenues.

Pursuant to Act 202, the City's Westland Post-Employment Benefits Plan is
considered underfunded.  Therefore, as required by Act 202, the City filed a
Corrective Action Plan, which was approved by the Michigan Department of
Treasury on December 27, 2018.

In preparing the Corrective Action Plan, the City worked to implement changes
to each group within the Post-Employment Benefits Plan in order address the
four approval criteria identified as best practices by the Municipal Stability Board
which include underfunded status, reasonable timeframe, legal and feasible and
affordability. The changes are summarized in large part below:

s in October 2009, the City changed health insurance advisors and
converted health programs to self-insured plans. The cash refund and

annual cost savings were significant. The amount of savings exceeded
$1,650,000 for healthcare

¢ In September 2016, the City converted all Medicare Retirees to the
Medicare Advantage Plan. This helped contribute towards lowering the
liability in the actuary report for fiscal year ended June 30, 2017 by
approximately $104 million of the total $114,832,278.

+ The City established a trust for the OPEB plan that allowed the City to start
contributing towards the total healthcare liability. It is the City's intentis to
fund the trust fund with $500,000 each year and not withdraw from the
trust fund until the trust fund is self-sufficient to pay all future benefit
payments. The additional $500,000 ($437,500 for General Fund) will be
above the pay-go costs. As the Pension plan becomes fully funded, the
annual required contribution will decrease, which will allow additional
funding for the OPEB plan.

o Recently expired union contracts for several groups provided the
opportunity for the City to negotiate plan provisions in a manner to lower

or limit total OPEB liability as the City has done in the past with other
contracts.

¢ All new hires in all union groups, except non-union for the 18th District
Court, do not receive post-retirement health benefits. Therefore, there will
be minimal normal cost associated with new hires. Subsequent to the
corrective action plan, the City will contribute towards the normal cost for
all new hires that would receive retiree health benefits.
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RATING REQUIREMENT

The City is in the process of obtaining a rating from one of the major credit rating
agencies, and the rating will be received prior to sale of the bonds. The City
understands that it must achieve a credit rating in the 'A’ category or higher from
at least one rating agency in order to receive approval from the Michigan
Department of Treasury and issue the bonds. The City's existing credit ratings
with Moody's and S&P Global are 'A3" and "A+' respectively, a copy of which latest
reports available are included in Appendix E herein.

BOND ISSUANCE CONSIDERATIONS

The City anticipates issuing bonds as authorized by Act 34 to partially fund the
unfunded pension liability for its MERS Plan. The chart below shows a history of
10-year US Treasury rates along with the 10-year tax-exempt national AAA rated
MMD interest rates. Since interest rates are near historically low levels, the City
anticipates receiving favorable interest rates for the limited tax general obligation
bonds to fund its pension obligation.

Historical Interest Rates
January 2000 - Segternber 2020

8.00%
7.00%
6.00%
5.00%
4.00%
3.00%

2.00%
1.00%
0.00%
8 g 328 8885882382288 88 938
A ¥
& & L 2 Ll % % & % g o o] e e o o e e o ] o]
[ & [ d (] [ ] ok 5 &4 [ [ katd fa] b (] = af £ fa ] g L]

BAA GO 10 yr {Tan-Exempt) wees T rasury 10 yr {Taxable)

Determination of Bond Amount

Act 34 limits the amount the City can bond to achieve a funded level of 95% based
on the actuarial value of assets or market value of assets, respectively. This is
shown in greater detail on the Estimated Bond Amount table on the next page.
The assets from all overfunded division were reallocated to non-overfunded
divisions such that the overfunded divisions would be 95% funded, and the
additional assets were applied to the underfunded divisions such that the
divisions would be equally funded. Further information on the asset reallocation
is provided in the GRS Supplemental Valuation report included in Appendix B
herein. The table on the following page is before the asset reallocation.
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Based on Actuarial Yalue of | Based on Markel Value of Assels § Based on Marke! Value of Assels,
12131119 Bfa2020"

49,54 518,195,051 $31.3 T : $31.68 731,

24,672,009 6,174,002 18,498,007 5,083,683 18,678,318 5,588 43 19,083,026

32,357,394 5,740,045 26,617,349 5,665,581 26,682,013 f,282 878 27 074,516
14,584,756 4,336,882 7,247,917 4280470 7,304,328 4,066,296 7518503

14 6,361,165 2,914,989 2,446,178 2871072 2,484,003 2,803 832 2,667,233
15 7468313 744,582 164,731 7219437 2489 876 6,959,830 509,483
17 686,409 1,025,849 {338,440) 1,012,805 {326,006) 981,103 {204,694}
i §,842.855 6,111,407 2,731,448 6,081,813 4810842 5777 524 3,085,531
18 1,494,810 2,414,660 (9149, 850) 2,383,282 {B88,442) 2,288,337 (793,527}
20 i3, 566 585,293 (431,727} 587,550 {423,984) 574,034 {410 468)
21 23021 213,407 {189,686) 210,632 {186,911} 210,010 (186,289)
22 170,801 62,550 {391,748} 556,232 (384,431 844,215 (3734145
23 1,583,554 102,118 561,438 108,850 §74.864 1,003,807 588,647
90 620,134 321,864 307,270 37678 311,486 2774498 351,638
a1 1,646,434 1,488,623 157,911 1,464,161 177,273 1,330,085 316,389
81 0 328,311 (329331 325,047 (326,047 314483 314 485
146,243 837  BEB.TV0.551  $BT ATH 288 $58.006,080 588,237,747 554,624,810 591,819,327

Soecns Dicomber 31, 2019 MERS Arvusal Actusirial Valuslion & MERE Statament of Biduciary Net Pogsitiver for the yesriguarter sealing
TERLR G020

“If the market value of assels is used in defermining the amount to be funded through the Issuance of bonds, an updated rmarket
value will be used which is within 150 days of the bond closing.

The annual required contribution the City makes for its defined benefit pension
plans is comprised of two parts, the unfunded accrued liability and the normal
cost component. The unfunded accrued liability is the portion of the pension
liability that is not funded, while the normal cost is the cost of future benefits
earned by employees in the current year. Under Act 34, only a portion of the
unfunded accrued liability may be financed with bonds, to the 95% funding level,
depending on the value of assets used, as noted above.

The City is planning to issue an amount that will achieve the maximum funding
level possible for its MERS plan, based on either the market value of assets or the
actuarial value of assets. This determination will be made prior to the bond sale.
The sources and uses for these two different options are shown on the following
page. Also shown is the projected funding levels before and after the proposed
bonds are issued.

The City understands that a more recent value of assets, determined within 150
days of closing, will need to be used if the bond amount is based on the market
value of assets,
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Based on the actuarial value and market value information provided above for
the divisions which are underfunded, the maximum amount which may be

funded with bond proceeds, based on actuarial value of assets and the market
value of assets is shown below,

g
Actuarial Accrued Liability (AAL) $146,243.837 $146,243,837 £146,243,837
Yalue of Assets 258 770,551 558,008,090 554,624,510
Unfunded Actuarial Liability (LUAL) $87,473,2868 $88,237,747 $91,618,327
Funded Ratio 40.19% 39.66% 37.35%
Maximum Funding Level Bondable 95.00% 95.00% 95.00%
Maximum Funding Level $138,931,645 $138,931.645 $138,931,645
Yalue of Assets $58,770.551 $58,006,080 554,624,510
Maximum Amount to be Bonded: $80,161,094 580,925 555 584,307,135

Source: December 31, 2018 MERS Annual Actuarial Valuation, pages 20-21, and MERS
Statement of Fiduciary Net Position as of 6/30/20.

*If the market value of assets is used in determining the amount to be funded through the

issuance of bonds, an updated market value will be used which is within 150 days of the bond
closing.

The table below shows the estimated maximum bond amounts using both the
actuarially value of assets and market value of assets as of December 31, 2019 and
the market value of assets as of June 30, 2020. Should the City fund based on the
market value of assets, the bond amount will be based on the unfunded liability
using the market value of assets within 150 days of the bond closing. In order to
provide flexibility for changes in the market value of assets, the City is using a
not-to-exceed bond amount of $89,000,000.

. Estimated Bon % Funding
Based on UAL - Baséd on UAL ~ Based on UAL
Using 12/3118  Using 12/31118.  Using 8/30/20
Actuarvial Value Market Value  Market Value
of Assats of Assels of Assets
{a) Actuarial Accrued Liability (AaL) $146,243,837 146,243,837 $146,243,837
3] Maximum % Funding Lewe! for Bonding 856.00% 45,00% G5.00%
{c}y  Maxdmum Furding Lews! for Bonding in Dollars (a x b) $138,831,6845 $138,831,645  $138,931.845
{d Less: Value of Assels® 558,770,551 $58,008,000 $54,624, 510
(e} Unfunded Liability to be Bonded (¢ - d) 580,161,004 580,925,555 584,307,135
i Plus: Estimatad Issuance Cost' 1,108,906 51,108,445 51,127 865
g} Estimated Bond Amount (e + ) $81,270,000 582,035,000 $85,435,000
{h} Funding Levwe! Alter Bonding [d + e / a) 95.00% 95.00% 85, 00%
{1y Funding Level Before Bonding (d/ a) 40,19% 34.66% 7.35%

Source: December 31, 2018 MERS Annual Actuarial Valuation
Vincludes estimated undarweiter's discount and an allotment for bond insurance
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The City is planning to issue the bonds using whichever methodology results in
the highest funding amount in order to achieve the maximum funding level,

while also achieving the required minimum net present value savings as provided
by Act 34,

Legal Debt Limitation Compliance

As of October 5, 2020, the City's outstanding debt is shown below:
DIRECT DEBT: As of October §, 2020

Dated Bond Final Principal
Date Purpose Type Maturity OCutstanding

12212010 Sewer Revenue, SRF 5398-01 Revenue 41112030 $312,794
47112010 Sewer Revenue SRF 3014-01 Revenue 41172031 1,567,183
4/1/2013 2013 City Hall IPA LTGO 100172027 885,000
G9/30/2013 Tax Increment Finance LTGO 41112034 13,340,000
47212014 Downtown Development LTGO 4/1/2025 1,595,000
91172014 Capital Improvement LTGO 41172033 4,025,000
B123/2015 Capital Improvement LTGO 47172034 9,165,000
9/11/2015 HUD Section 108 Loan LTGO 81172027 335,000
3/19/208 2018 Fire Truck IPA LTGO 312025 501,804
TOTAL DIRECT DEBT $31,716,781
Lass: Revenue Bonds (51,879,977
NET DIRECT DEBT SUBJECT TO LEGAL DEBT MARGIN $29,836,804

Based on the above outstanding debt information, as well as the City's 2020 State
Equalized Value, the City has the legal debt capacity to issue the Bonds, at the
proposed not-to-exceed amount, as computed below:

2020 State Equalized Value (SEV) $2,457,209,087
2020 "Equalized” IFT Value $1,002,220
Total 2020 Valuation $2.458,211,287
Legal Debt Limit - 10% of 2020 Total Valuation $245,720,907
Total Bonded Debt Qutstanding $31,716,781

Less: Rewnue Bonds (1.879.977)

Net Amount Subject to Legal Debt Limit $29.836,804
LEGAL DEBT MARGIMN AVAILABLE $215,884,103
Proposed NTE Amount of LTGO OPEB Bonds $89,000,000
Share of Legal Debt Margin Availlable After New Bonds 51.64%
Est. Legal Debt Margin Available After New Bonds $126,884,103

Source: 2020 Wayne Counly Equalization Report; Municipal Advisory Council of
Michigan; City of Westland

City of Westland - Comprehensive Financial Plan Page 18



In order to provide a buffer for the variance in the market value of assets and/or
updated actuarial liability valuation which may become available prior to the
issuance of the bonds, the City has set a maximum not-to-exceed bond amount
of $89,000,000 to fund its pension obligation, which is within the City’s legal debt
capacity as shown above.

Proposed Bond Structure and Estimated Savings

Act 34 requires the debt service schedule for the bonds to not materially deviate
from level or descending annual debt service. However, the City may take into
account other municipal securities when determining the level annual debt
service for the first 5 years of the issuance.

Act 34 also requires the projected net present value savings between the
actuarially determined amortization payments at the plans investment rate of
return, and the debt service requirements to be at least 15% of the par amount of
the bonds, unless the Michigan Department of Treasury determines that it is in
the financial best interest of the City.  This minimum savings threshold couid
impact the size, structure and timing of the bonds.

The savings analyses provided herein compare the estimated payments the City
will need to make if it issues bonds to fund the pension obligation to the
maximum 95% level based on actuarial value of assets and market value of assets,
versus those it is currently projected to make. If the City issues bonds, it will be
responsible for the bond payments, the remaining UAL amortization payments
(which will be required due to the remaining unfunded liability), and the normal
cost. If the City does not issue pension bonds, it will be responsible for the full
UAL amortization payments and the normal cost.

The analyses assume that the actuarial assumptions are accurate, including that
the future rate of return is 7.35%. Appendix G includes comparative analysis at
the lowered assumed rates of return of 6.35% and 5.35% (or 1% and 2% below the

current rate of return assumption) for the options that assume the actuarial value
of assets.

City of Westland — Comprehensive Financial Plan Page 19



Analysis Using the Actuarial Value of Assets

Towl UAsL AL Fayments Estimatod

Anlicipated Amorizalion | Esllmated Paynients Related lo UAL Anticinsted Bond, Prusant
st Normal  Payment and Band Already Remaining After  Normal Marmal and Malue @@
Baymeni(al Costis| NormalCost | Paymenis(b] Made (e}  Bending id) Costial  UAL Payments Offference 3.13% (e}
020
#1321 85,655,000 SE3RU00 7,291,000 B S6B55,000 S0 A6, GO0 52,295 000 B0 S
2002 6,240,000 523,000 G 863,000 A B0 DA 101,500 533,000 5, XI5 555 LEAEAGE 1566535
0 6,185,000 A2 &6 7,000 4,600,513 o T, 500 A4, 000 5, 348,0013 LATBEBT  LATILE0
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w2s , 550,000 334,500 5,804,500 4,601,525 - LI s00 334,500 5,006,525 LA HIS Lel3azl
2026 6, 60,000 287000 T4 000 4500584 - LIA00 287 00 5000, 584 2045 415 1,733,294
prire) &, 950000 2AT000 12857, 000N 4503543 ERVE 247 00K &, 4568, 005 4338957 1847, 608
Hizg 7,170,000 214,000 7,584,000 4,505,115 e 121,000 214,000 4,940,115 LAALBES 1,944,950
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H3s B,455,000 94,050 8,549,050 4601004 = 67,300 94,050 4752354 3,786,695 2,504,923
2035 8,655 000 #3300 B TIR 3K 48048 408 w &7 800 3,300 4,755,508 4,022,794 2,580,356
pire 8.4955,000 4,450 3,029,450 4,602 484 - 65 850 FAAB0 4,707,184 4,382 266 2,663,445
087 8,825 000 65,550 5,260,550 A6, 454 - TLES0 65,550 4,748,354 4,552,596 1,745,665
2088 9,500,000 55,750 9,555,750 4,602 528 = 4,400 55,750 4,752,878 4,823,374 2,820,701
2039 G, 785,000 A3, 800 D 828800 4,604,432 - 76,300 43,800 4,704 652 504065 3,854,959
2040 9,295,000 32,300 9337300 4,604,281 1,700 32,300 4,935,281 & 520 2,534,912
20481 80000 23,050 &, 028,050 A 502 457 = 156,500 23,050 &, 16047 3,252,004 1¥3A B850
2042 740,000 16,350 7 A6 150 4,602,815 - LR 000 16,150 4,796,965 2,679,185 1,385,100
2043 1580000 1950 590,950 4,601,545 - LRS00 A5G 4, 796,495 2854 555 1AL E7
s 7,910,000 7,150 7,917,150 4,500,500 - 189,000 7,150 4,800,650 3AL6,500 1,514,893
s 470000 4,850 G474, 650 46005 085 = L6000 4,550 4,085,743 1,658 8917 00, 765
2046 2,975,000 3,150 2,978,150 A0 = 104,650 3150 4710175 L0 Rerri-.
W7 L0 3200 T30 4,602,529 61,100 200 4,666,149 3936409 -5 744503
2048 423,000 1,550 422,550 53,650 1,550 5%, 200 37, 350 157,858
H4s 433500 135 434,635 - - 55,250 1,435 56,385 378, 250 157610
2050 A4 500 485 446,985 o e B, G50 45 52,435 388,550 1573493
2051 341,500 341,500 - - 48,500 ae &, B0 Ha3,000 134,791
2052 115,000 s 115,000 - - 19,600 18, 500 95,400 36,242
198,915,000 $4,300,07 $203,224.070 | 8V19.674,126 56655000 $3,060,200 4308070  $105,700,006 | SEUSI674 G465 484,006
{4} Based on GRS supplementals report dated 9/8/20: 9/28/20 WAL Funded with Bond Proceeds: 580,161,094
Including 50% of each of the prior snd current calendar year fligures Estimated Bond Amount: 581100,000
{b} Estimate only based on estimated interest rates a5 of 9/ 1472020 plus 75% buffer Al-ln T 3.249%
{el Cormerts calendar year figures from GRS 9/8/20 supplermental report to City's fiscal year basis WP Savings a5 % of Pdncipal: 51200

For consistency purposes, the schedules assure the City continues to make the full monthly UAL smortization payments theough June 30, 2021
However, upon deposit of the bond proceeds into the System, the City will reguest the monthly amortization payments be reduced geiortdingly
() Converts s g UAL amortization pay ts shiown on GRS 9714/ 20 supplemental repart fram a calendar vear to a fiscal vear basis
(e} Represents Arbitrage Yield
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Analysis Using the Market Value of Assets

Totl UAAL ‘ ' Esimated |
Anlicipated Amiortizalion | Edimated  Paymerts Rejated 1o LUAL Aoticipated Hond, Prosunt
UaL Normul  Paymanl and | Bond Alteady  Remalping ARer  Mormal Marmal and Value 0
Payment(a] Costla) Mormal Com | Pavmenis(b)] Mads [g) Bonding [d) Cost{a} UAL Payments| Differsrice  3.13% (8}
2023 56,670,000 SE36,000 57,308,000 S0 G6.670,000 S0 GR35, 00 S 306000 S 50
Wz 5,360,000 523,000 5,913,000 4,648 522 - 175,000 528,000 5,346,522 1,566,478 1,499,827
20623 G455 000 442 004 5,697 000 4547 486 " 500 442 000 54415986 1,355,014 1257555
2024 {5, 445, 000 387 000 6,842,000 4,544,055 .- 2B C00 7,000 5,291,055 1,543,945 1,387,203
2035 £, 655,000 34,500 6,969,500/ 4,646,932 v 68,000 34,500 5249437 LIRS LERATL
piric 6,830,000 BT 000 AL 00 46455621 - 20 2ET 000 5,208,621 1508, 379 1,615,303
w7 75,000 24F 000 7282000 4,548 156 - 2B4,000 2470083 5400, 150 2,102,804 LB
iR FESL TR0 7,464,000 4,604,257 258,500 F14, 000 550,797 LHF0%  LBAOGG0
25 T AT, 00 1BE 200 76581000 4644014 #1500 TG00 53131514 2514, 486 1,948,126
2030 7,685,000 161,500 T BB, 500 4,647,566 - 302,000 161,500 5,111,066 2,795,434 2,046,862
231 7880000 TA0500 80020, 500 4,645 895 28508 140,500 5,005, 855 3554, 605 ERE A
2032 BAT5,000 123,000 8,158,000 4,646,102 - A 500 123,000 5,016, 60 3,081,308 123800
%3 490,000 500 #3597 500 4684 175 B 23R 000 BELED 4,989,678 A0 BT 4,504,843
s 8,515,000 54,050 8,609,005 4646457 241,500 04,050 4,581,487 617,068 2,399,330
235 & 760,000 B3.300 B4, 300 4,544 045 - AT A B3, 300 4, 5, 346 3488, 954 3481685
Hi36 G025 000 4450 G008 450 4,646, 706 - Hhd, GO0 T4 450 4,975 656 4,384, 754 2,564,088
2037 3,495,000 5,950 360,550 4,648 278 » 262,000 55, 950 45706, 248 4,384,722 2,644,427
Hi3g 9,575,000 55, 150 9,650,750 4,644,333 - 0000 55,750 480082 4. 660,668 2,735,561
HiAa G860 000 #3800 ER i F. 4,645,380 o LB 43 800 4067, 1850 A596,621 5799940
2040 9,965,000 32,308 ,3097,300 4,646 074 - 294,500 32,300 4992874 4,434 426 LA432F10
i BO20,000 23,450 4.043,05 4,646,135 - 30000 43 050 4,985,189 3,303,861 1,554,873
2042 150,000 16,350 550,150 4,545,285 s, 000 18,150 4,098 435 EMGIIE LALL44Y
2043 75 00 BEN c 1,755,550 4,608,146 - B4, 500 10,9508 5,007, 5596 2,748,354 1370753
2044 7980, 000 7,350 2.987,150 4,644,412 - 50 000 7AA 5,010,562 2,976,589 1,446,850
2045 &,530,000 4,850 5,534,650 4643773 o 308000 4,650 4,956,423 LA 227 T43,883
e 300000 3,150 3,003,150 &, 645,737 v 176,500 3,150 4,825,587 1 (1,812,257} (B, 263)
e v PAAOD0 2,200 ik, 200 4,648,654 85,750 2,200 4,738,504 (3,940,404 11,768,431
vl 438,500 1,550 AR50 e 71,600 1,550 73,150 62,500 155,947
el ol B2 500 1,135 448 635 -~ - [ERG Y 1,335 488G 3T 750 155,736
2050 451,000 485 461 485 - - V5550 45 6,435 305,050 155,576
2051 352,500 o SR e 5,550 - &2 650 283 850 113,558
W52 118,500 e 148,500 o e 24,100 e 24, 100 4 400 358637
$200, 718,000 S4.300.070  £205027.070, S120,747.226 48470000 57,266,800 54,309,070 5139,043,006 | $65083,974 544,133,370
{a} Based on GRS supplemental reports dated 9/8/20; 9/28/20 UAL Funded with Bond Proceeds: 580,925,555
including 508 of each of the prioe and current calendar year fleures Estimated Bond Amount: $82,0385,000
(b} Estirrate only based on astimated Interest rates o5 of 904 2000 plus 258 butfer BiAn T 3.246%
{c) Converts calendar year figures from GRS 3/8/20 supplemental report to City's fiscal vear bagis, WEY Savings as % of Principal: 53.800%

For consistency plrposes, the schedules assurne the City continges to make the full imanthby UAL smotization payrents through June 30, J21
However, upon deposit of the bond proceeds into the System, the City will request the monthly amortization payments be reduced accordingly
{d} Converts remaining UAL amortization payments shown on GRS 9714720 supplemental repart from a calendar year to & fiscal year basis,
(&) Represents Arbitrage Yield
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Based on the preceding analysis, the City has determined that it is financially
beneficial to pursue the issuance of bonds to fund a portion of the pension
obligation.

Acknowledgment of future Annual Required Contributions

Since the actuarial value of the defined benefit plan’s assets and liabilities are
subject to change, the City acknowledges that it is possible the unfunded accrued
liability may increase after the issuance of the bonds, thereby requiring the City
to make additional actuarially determined amortization payments to the defined
benefit plan beyond the principal and interest payments due on the bonds.

For example, MERS reduced the rate of return assumption from 7.75% to 7.35%
effective with the December 31, 2019 actuarial report. Therefore, depending on
the actual plan experience, as well as any other assumption change, the actuarial
determined liability, and associated unfunded actuarial liability may continue to
increase if rate of return assumptions were to be reduced again in the future.

Impact on Changes of Rate of Return on Investments

The calculation determining the unfunded actuarial accrued liability is based
upon, among other assumptions, a 7.35% future annual investment rate of return
on the actuarial value of assets. If actual investment returns achieved are lower
than 7.35% annually the result would be a higher liability. Likewise, if the actual
rate of return achieved is higher than 7.35%, the result would be a lower liability.
The table below summarizes the City's unfunded actuarial accrued liability under
different rate of return assumptions using the actuarial value of assets as of
December 31, 2019.

_ 12/31/19 Valuation Results 5 B3%e -
Accrued Liability? $146,243,837 $162,170,551 5181,270,551
Actuarial Value of Assets 58,770,551 58,770,551 58,770,551
Unfunded Accrued Liahility 487,473,286 5103,400,000 5122,500,000
Funded Ratio 40% 36% 32%
Adjusted Unfunded Accrued Liability
Met of Estimated Bond Procesds® 57,312,192 523,238,806 542,338,906
Adjusted Funded Ratio Net of
Estimated Bond Proceeds*® 95% 86% 7%

*Assumes application of 580,161,094 of bond proceeds to UAL.

! Represents the current valuation assumptions as detoiled in the December 31, 2019 MERS Annual
Actuariol Valuotion Report, Page 5

? Based on unfunded accrued ligbilities provided in GRS supplemental report dated September 8, 2020,
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The City understands that the actual savings achieved depends on many factors,
including future financial or demographic experience, including the actual
investment rate of return earned and the interest rate received on the bonds.
Below is a table showing the estimated savings on a Net Present Value (NPV)
basis for different combinations of bond interest rates and future projected
investment rates of return, If future rates of return are lower than the 7.35%
projected rate, the City's annual required contributions will increase, and the
savings will be lower than projected in the analysis provided earlier.

The estimated NPV savings shown below are projected assuming the City issues
bonds at an amount to achieve a 95% funding level based on the actuarial value
of assets. The scenarios assume current estimated bond interest rates and
current interest rates plus and minus 0.50%, as well as the current actuarial

assumed investment rate of return of 7.35% along with a 1% and 2% lower rate of
return.

b e NPV Savings § NPV Savings S NPV Savings S
Expected Rate of Return {7.35%) $54,374,991 546,484,326 $39,229,445
Exp, Rate of Return less 100 bps {6.35%) 540,677,546 533,605,078 527,101,548
Exp, Rate of Retum less 200 bps (5.35%) 533,536,725 §21,490,920 515,693,423

*Current Interest Rotes reflect market conditions as of Septeimber 14, 2000 plus . 35%
- Schedules based on uctuorial value of gssets
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Historical Rate of Returns on Investmentis

Below is a comparison of the current investment rate of return with the returns
of the MERS system for the past one, five, ten, and fifteen years as of December
31, 2019, as well as the historical earning rates since 2010,

Year Rate of Return
Assumed Rate of Return 7.35% 2019 14.14%
One Year Average (2019): 14.14% 2018 -3.51%
2017 13.40%
Five Year Average {2015-2019}): 6.86% 3016 11.10%
Ten Year Average (2010-2015): 8.41% 2015 -0,85%
Fifteen Year Average (2005-2019): 7.04% 2018 6.68%
2013 15,00%
2012 11.39%
2011 2.30%
2010 14,43%

Source: 2019 MERS-wide Actuarial Report:

hitpsy/ fresources mersolmichcomy SharePointPor
Default aspx PPublication=YourParinerd
gntpdf

rrinieryic

DESCRIPTION OF ACTION REQUIRED TO MEET OBLIGATIONS

The City allocates pension and post-employment health care costs to the various
departments that receive benefits based on historical staff membership in the
Plans. Similarly, the annual debt service for the Bonds to fund the pension
obligations will be allocated proportionately to the departments that receive
pension benefits. Revenue sources for the funds that will be allocated portions
of the annual bond payments include annual operating levies, state shared
revenues, utilities, and other sources of annual revenue,

The Mayor completes an annual budget by fund and presents it to the City
Council for approval. The budget also includes a five-year financial plan. The
annual debt service amounts for each fund within the budget will be included in
the annual budget process to be presented and approved by the City Council
annually. The bonds to fund the pension obligations will carry the City's limited
tax general obligation full faith and credit pledge; therefore, the annual debt
service will be legally required to be part of the City's total budget.
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As outlined in Act 34, the Plan contains the following elements:

Section 518
Subsection

PLAN COMPLIANCE

Description

Page # and/or
Appendix

S5a

5b

5¢
5ci

Se

5f

59

5h

5i

5

The preparation, approval, and public posting of
this Plan analyzing the funding of the City's
retirement and post-employment health care
benefit plans.

Evidence that the debt issuance along with other
funds will be sufficient to eliminate the unfunded
pension and accrued post-employment health
care liability.

Provide evidence that it has the legal debt
capacity to issue the proposed bonds.

Debt service schedule level or descending

Projected net present value savings is atleast 15%
of the par amount of the bonds.

Comparison of the current rate of return
assumption to the actual annual rate of returns
for the past 1, 5 and 10 years.

Acknowledgement that the figures are subject to
change which could result in additional
payments.

Certification the City has funded its defined
benefit plans’ annual actuarially determined
contribution for the most recently available three
(3) audited financial statement years.

Certification that the City is compliant on
reporting requirements pursuant to Protecting
Local Government Retirement and Benefits Act
Public Act 202 of 2017.

Certification that the Plan is complete and
accurate.

The entirety of
the Plan

Page 17

Page 18
Pages 20-21

Page 20-21, 23

Page 24

Page 22

Page 6

Page 14

Page 26

Act 34 also requires the Plan be prepared and made publicly available.
Accordingly, the City has prepared this Plan, which has been approved by the City
Council on October 5, 2020 and has been made available in the City’s clerk office

for public review. It has also been posted and made publicly available on the
City's website at www cityofwestland.com .

City of Westland — Comprehensive Financial Plan
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CERTIFICATIONS

The City has prepared this Comprehensive Financial Plan for Pension and Other
Post-Employment Benefits as required under Act 34 for the issuance of limited
tax general obligation bonds to fund pension liability. In preparing this plan,
information has been obtained from the Municipal Employees Retirement
System and its actuary, GRS, the City's Police and Fire Retirement System and
health care plan actuary (Nyhart), and PFM Financial Advisors LLC. The City
believes the information provided by these firms to be reliable.

I certify the following:

« This Comprehensive Financial Plan is complete and accurate to the best of
my knowledge and belief.

« The City's most recent audit report indicates the sum of all the City's
defined benefit plans’ actual contributions for the most recent 3 fiscal
years are 100% or greater than the sum of all the City's defined benefit
plans’ actuarially determined contributions for the most recent 3 fiscal
years.

« The City is compliant on any reporting requirements in accordance with
the protecting local government retirement and benefits act, 2017 PA 202,
MCL 38.2819.

- illiam R. Wild - 7 Steve Smith Daniel Block
&gjw ~ Mayor Finance Director Budget Director
City of Westland City of Westland City of Westland

Dated: October 5, 2020
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CONTACT
Suraj M. Datta, ASA, MAAA
sural.datta@nyhart.com

ADDRESS

Nyhart

8415 Allison Pointe Blvd, Suite 300
Indianapolis; IN 46250

PHONE

General- (317) B45-3500
Toll-Free: (B00)428-7106
Fax (317) 845-3654
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&R nyhart

oo-l of Futureflan by Ascontus’
December 17, 2019

Steven ). Smith
City of Westland
36300 Warren Road
Westland, M| 48185

This report summarizes the GASB actuarial valuation for the City of Westtand 2018/19 fiscal year. To the best of our knowledge, the report presents a fair
position of the funded status of the plan in accordance with GASB Statement No. 74 (Financial Reporting for Post-Employment Benefit Plans Other Than
Pension Plans} and GASB Statement No. 75 (Accounting and Financial Reporting by Employers for Post-Employment Benefits Other Than Pensions).

The information presented herein is based on the actuarial assumptions and substantive plan provisions summarized in this report and participant
information furnished to us by the Plan Sponsor, We have reviewed the employee census provided by the Plan Sponsor for reasonableness when
compared to the prior information provided but have not audited the information at the source, and therefore do not accept responsibility for the
accuracy or the completeness of the data on which the information is based. When relevant data may be missing, we may have made assumptions we feel
are neutral or conservative to the purpose of the measurement. We are not aware of any significant issues with and have relied on the data provided.

The discount rate, other economic assumptions, and demographic assumptions have been selected by the Plan Sponsor with the concurrence of Nyhart.
In our opinion, the actuarial assumptions are individually reasonable and in combination represent our estimate of anticipated experience of the Plan. All
calculations have been made in accordance with generally accepted actuarial principles and practice.

Future actuarial measurements may differ significantly from the current measurements presented in this report due to such factors as the following:
plan experience differing from that anticipated by the economic or demographic assumptions;
changes in economic or demographic assumptions;

increases or decreases expected as part of the natural operation of the methodotogy used for these measurements (such as the end of an
amortization period), and

changes in plan provisions or applicable faw.
We did not perform an analysis of the potential range of future measurements due to the limited scope of our engagement.

To our knowledge, there have been no significant events prior to the current year's measurement date or as of the date of this report that could materially
affect the results contained herein.
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& nyhart

Neither Nyhart nor any of its employees has any relationship with the plan or its sponsor that could impair or appear to impair the objectivity of this
report. Our professional work is in full compliance with the American Academy of Actuaries "Code of Professional Conduct” Precept 7 regarding conflict of
interest. The undersigned meet the Qualification Standards of the American Academy of Actuaries to render the actuarial opinion contained herein.

Should you have any questions please do not hesitate to contact us.

< 7

Suraj M. Datta, ASA, MAAA
Consulting Actuary

Page 2



Executive Summary
City of Westland GASB 74/75 Valuation for Fiscal Year Ending june 30, 2019

Summary of Results

Presented below Is the summary of GASB 75 results for the fiscal year ending June 30, 2019 compared to the prior fiscal year as shown in the City's Notes
to Financial Statement,

Total OPEB Liability $ 232,749436 % 165,751,067

Actuarial Value of Assets $ 0 E3 {504,234}
Met OPEB Liability $ 232:749.436 $ 165,246,823
Funded Ratlo 0.0% 0.3%

OFEB Expense $ 1415249 7 (14,750,196}
Annual Employer Contributions $ 8,048,550 $ 8,570,396
Actuarially Determined Contribution & 20158127 % 13,467,910

Discount Rate 3.875% 5.38%
Expected Return on Assets B45%

Total Active Participants 278
Total Retiree Participants 516

The active participants’ number above may include active employees wha currently have no health care coverage. Refer to Summary of Participants
section for an accurate breskdown of active employees with and without coverage.




Executive Summary
City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Summary of Results

Below is a breakdown of total GASB 75 liabilities allocated to past and current service compared to

the prior year. The table below also provides a breakdown of the Total OPEB Liability allocated to Changes In Total OPEB Liability
pre- and post- Medicare eligibility. The Hiability shown below includes explicit (f any} and imiplicit 240M

subsidies, Refer to the Substantive Plan Provisions section for complete information on the Plan g

Sporisor's GASE subsidies, ;-;:; 200M

1608
M;‘w& Employess $ 54,653,530 % L5087 120M

Retired Employees ) 210,054,252 150.821,592 M i
Total Present Value of Future Benefits  § 262,707,782 $ 178,409,863 soM |

AL
d [ ]
Active Pre-Medicare 3 8,444,001 $ 6,159,058 G/A0/2018 630029
Agtive Post-Medicare 14310277 8,769,107 B movrens U fotve
Active Liability % 22154 078 $ 14,920,065
Retiree Pre-Medicare L1 58,092,378 $ 52.0046,355 Present Valie of Future Benefits [PVFB] is the

armount needed as of june 30, 2019 and June 30, 2018,

Retiree Post Medicare M 1o fully fund the City's retiree health cire subsidies for
Hetiree Liability $ 210,054.252 5 150,821,992 existing and fitire retirees and thelr dependenis
assuming all actuarlal assumptions are met,
Total OPER Liability % 232,749,436 [ 165,751,057 Total OPEB Liability is the portion of PVFB considered

o o b decrued or sarned as of June 30,2009 snd hune
B0, 2008, This armount 16 & required disclosure i the
Reguired Supplementary Information section,

Discount Rate 3.87% 5.28%
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GASB Disclosures

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Schedule of Changes in Net OPEB Liability and Related Ratios

Total OPEB Liability

Total OPES Liability - beginning of year §  232,749436 $ 251953877 $ 374,186,564
Service rost 1,586,539 1655744 3169500
Interest B.475,503 BBE6AB0 10787150
Change of benefit terms 1,594,900 o [114.832.278)
Changes in assumptions (38,358,088) (10,890,391} {18,660,626]
Differences between expected and actual experience (34,726,237} {10,807,734) 6,899,805
Benefit payrments {8,070,396) {8,048.550) (9,596,348}
Wet change In total OPER habllity $ o pe9IBITL % [19704441)  §  (122232.687)

Total OPEB Liability - end of year $ 165,751,087 $ 232749436 $ 251853877

Plan Fiduclary Net Position

Plan fiduciary net position - beginning of year % o 5 o 5 0
Contributions - employer 8,570,396 8,048,550 9,596,348
Contributions - active emplovees & 4] 0
Met investment income 4,376 o o
Benellt payments {8,070,395) (B 048 550 19,590,248
Trust administrative expenses {141} [ 0
Net change in plan fiduciary net position $ 54,234 % g % o

Plan fidudiary net positon - end of year 2 504,234 % 0 5 0

Met OPEB Liabllity - end of year $ 165,246,823 £ 232,748,436 % 251,953,877

Plan fiduciary net position as % of total OPEB liability 0.3% (3.0%: 0.0%

Covered employes payroll 317055604 $ 15,082,455 $ 14538077

Net OPEB liability as % of covered payroll G68.9% 1,543, 1% 1,783, 1%

* Covered eraployes payroll armount showa does not indude payroll for 10 Eldedy Housing employees,



GASB Disclosures

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Schedule of Employer Contributions

The Actuarially Determined Contributions (ADC) shown below are based on the Annual Required Contribution (ARC) calculated in prior GASB 45 actuarial
valuations as shown in the City's financial statements,

Actuarially Determined Contribution (ADC) 12467910
Contributions in relation to the ADC 8,570,396
Contribution deficiency/lexcess) % 4897514
Covered employee payroll $ 17085664

Contribution as a % of covered payroll 50.2%




GASB Disclosures
City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

OPEB Expense

Discoint Rate

Beginning of year 3.87% 3.56%
End of year 5.38% 3870
Service cost 2 1,586,635 $ 1,655,744
Interest 8,975,503 B.B86,480
Change of benefit terms 1.544,300 0
Projected earnings on OPEB plan investments (9,672) ¢
Reduction for contributions from active employees o 0
OPEB plan administrative expenses 141 i

Current period recognition of deferred outflows / (inflows) of resources

Differences between expected and actual experience % 8.711,304) 5 {529,745}
Changes in assumptions (18,186,762} (8,597,240
Net difference between projected and actual earnings on OPER plan investments 1,059 Lo 0
Total currernt period recognition % (26,897,007 % (9,126,285)
Total OPEB expense $ 114,750,196} % 1415245



GASB Disclosures

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Deferred COutflows / {inflows) of Resources

Deferred Outflows 7 (Inflows) of Resources represents the following items that have not been recognized in the OPEB Expense:

1. Differences between expected and actual experfence of the OPEB plan

2. Changes of assumptions

3. Differences between projected and actual earnings in OPEB plan investments (for funded plans only)
The initial amortization period for the first two items noted above is based on expected future service lives while the difference between the projected and
actual earnings in OPEB plan investment is amortized over five years. All balances are amortized linearly on a principal only basis and new bases will be
created annually for each of the items above.

June 30,2017 $ 6,899 H05 4 $ 2472189 5 2472188
June 30, 2018 $ {10,807,734) 4 ¥ {2,701,934) 3% {5,403,866)
June 30,2019 ¥ (32,726,237} 4 $ {8,181,569) 4 (24,544,678}

June 30, 2017 (18,660,626 15,874,642 {5,874,641)
June 30, 2018 % (10,850,391} 4 $ (2,722,598 % {5,445,195)
June 30, 2019 ;- (38,358,088} 4 + (9589,502) 4 (28,768,566

June 30, 2017
June 30, 2018 $ ] Y 5 0 % 0
Jurie 30,2019 3 5296 5

o
-
=
5
=
-
&=
b
N
o

Page &



GASB Disclosures

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Deferred Outflows / (Inflows) of Resources (Continued)

Differences between expected and actual experience
Changes In assumptions

Met difference between projected and actual earnings in OPEH plan investments

Total

Annual Amortization of Deferred Qutflows / (Inflows)

{29,948 544)

247,149 3
¢ (40,088,402}
4,237 a
2,176,426 $ (70,036,946)

The balances as of jJune 30, 2019 of the deferred outflows / (inflows) of resources will be recognized in OPEB expense in the future fiscal years as noted

below,

2020
2021
2022
2023
2024

Thereafter

%

% (23,194,551)
$ (12,770,023}
% 1060
% 0
H Y

(26,897,006)
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GCASB Disclosures

City of Westland GASB 74/75 Valuation for Fiscal Year Ending june 30, 2019

Sensitivity Results
The following presents the Net OPEB Liability as of june 30, 2019, The following presents the Net OPEB Liability as of June 30, 2019, using the
calculated using the discount rate assumed and what it would be health care trend rates assumed and what it would be using 1% higher and 1%
using a 1% higher and 1% lower discount rate, lower health care trend rates,

The current discourt rate is 5.38%. © The current health care trend rate starts at an initial rate of 8.00%,

The 1% decrease in discount rate would be 4.38%. decreasing to an ultimate rate of 4.50%.

The 1% increase in discount rate would be 6.38%. + The 1% decrease in health care trend rates would assume an initial rate

of 7.00%, decreasing to an ultimate rate of 3.50%.
The 1% increase in health care trend rates would assume an initial rate
of 9.00%, decreasing to an ultimate rate of 5.50%.

1% Decrease 3 189408 502

Current Discount Rate % 165246873

1% Increase % 145,837,708
1% Decrease $ 146,290,521
Current Trend Rates $ 165,246,823
1o ncrease % 188 119450

 pageto



GASB Disclosures

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Asset Information

Assets
Cash and cash equivalents £ o 3 0
Securities lending cash collateral 0 O
Total cash % O $ 0
Recelvables
Contributions 3 0 $ i
Accrued interest o 4,376
Total recelvables $ o 5 4,376
nvestments
Fixed income 3 o § 150,000
Eguities 0 250,000
Mutual Funds o [4]
Total investments & ] % 500,000
Total Assets & o % 504,376
Liabilitles
Payables
Investrent management fees % 0 % 141
Securities lending expense 0 i
Total liabilities $ 0 § 141
Net Pasition Restricted to OPEB $ 0 $ 504,234




GASB Disclosures

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Asset Information (Continued)

Additions
Contributions Recelved
Employer % 8,048,550 $ B570,596
Employee g 0
Total contributions ;,,.,. 8,048,550 $ 85701.396
Investrent tncome
Metincrease in fair value of Investments 3 1] ¥
interest and Dividends [ 4,376
Investrnent expense, other than from securities lending i (1]
Securities lending income 1] 0
Securities lending expense o 0
Net investment incorne $ 1] H 4,376
Total additions : $ 8,048 550 % 8E574972
Deductions
Beneflt payments 3 8,048,550 H 8,070,396
Administrative expenses o 141
Other [ 0
Total deductions $ 8,048,550 3 5070537
Netincrease in net position 3 0 ¥ 504,224
Net position rastricted to OPER
Beginning of year 5 0 0
End of year $ 504,234



Actuarially Determined Contributions

City of Westland GASB 74/75 Valuation For Fiscal Year Ending June 30, 2019

Cash Vs Accrual Accounting

Discount rate (Funding) 6.05% 6.05%
Payroll growah factor used for amortization NAA NAA
Ll
. Entey Ape Normal Entry Age Mormal £
Actuarial cost method : g
Level % of Salary Level b6 of Salary =
Amortization lype Level Dollar Level Dollar =
Amortization period [years) 30 29
1150 1
‘ 17.0M
Actuarial Accrued Liability (AALY - beginning of yvear ] 171,356,389 $ 152,300,041
Actuarial Value of Assets (AVA) - beginning of year 0 {504,234}
Unfunded AAL - beginning of year % 171,356,280 $ 151,795,787 ‘
2018719 2019420
Mormal Cost % 208,048 % 716,153 B Pay-GaCost B ADC
Amortization of Unfunded AAL 11,801,537 10,587,115
Total normal cost plus amortization % 12,699,585 ¥ 11,303,268
Actuarially Determined Contribution (ADBC) is the target
Interest to end of year 768325 683,848 or recommended contribution 1o a defined benefit OPER
Actuarially Determined Contribution - Preliminary % 13467810 % 11987116 plan, which Jf paid on an ongoing basts, will provide
‘sufficient resources to fund future costs for services to bi
Expected Benefit Payments 8,070,396 8,067,551 earned and liabilivies attributed w past services, This is
s g " typically higher than thie pay-as-you-go cost becalse it
Actuarially Determined Contribution - Final 3 13,467,910 ¥ 11,987,116 includes recognition of employér costs evpected to be

paid in future accounting periods,



Projection of GASB Disclosures
City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

The Total GPEE Liability {TOL) is expected to change on an annual basis as a result of expected and unexpected events. Under normal circumstances, itis
generally expected to have a net increase each year. Below is a list of the most commeon events affecting the total OPEB liability and whether they increase

or decrease the Hability.

Expected Events Unexpected Events

- Increases in TOL due to additional benefit accruals as increases in TOL when actual premium rates increase more than expected. A liability
ermployees continue to earn service sach year decrease occurs when the reverse happens.

- Increases in TOL due to Interest as the employess and Increases in TOL when more new retirerments occur than expected or fewer terminations
retirees age oceour than anticipated. Liability decreases occur when the opposite outcormes happen,

- Decreases in TOL due to benefit payments Increases or decreases in TOL depending on whether benefits are improved or reduced.

WA as of beginning of year $ 0 4% 504,234

TOL as of beginning of year 3 232749436 % v 165,751,057
Mormal cost as of beginning of year 1,586,539 B57.027 Exp, employer contributions during the year 8,570,296 8,567,551
Exp. benefit paymems during the year (8,070,396} 18,067,551} Exp. benefit payments during the year {(8,070,396) (8,067,551}
Interest adjustment to end of year 5816409 8,749,341 Expacted Investment income 9672 45439
Exp. TOL as ofend of year $ 235241082 § 167289874 Exp, Trust administrative expenses {141) 1.008
Actuarial Loss / (Gain) {69.490,025) T8O Expr. AVA a5 of end of year 2 509,531 % 1,050,682
Actual TOL as of end of year § 165,751,057 § 78D Eii;zif;:ff; between expected and actual (5,297) 78D
AVA as of end of year ) % 504,234 % 180
Discount rate as of beginning of year 3870 5.38% Expected asset return as of beginning of year 6.05%

Discount rate as of end of year 5.38% 18D Expected asset return 25 of end of year 6.05% e




Cash Flow Projections
City of Westland GASB 74/75 Valuation for Fiscal Year Ending june 30, 2019

The below projections show the actuarially estimated employer-pald contributions for retiree health benefits for the next thirty years. Results are shown
separately for a closed group of current/future retivees. These projections include explicit and implicit subsidies.

18947 % RO67,551 2030

2020 4 BO48605 4 3 9BB3BIY 3 BE9491  $10.733108 2040 8 BI41523 % 2245546 310451469
2021 % 8499950 % 54751 4 BS540 2031 % 9,765868 $ 98771 $10.751,639 241§ 8225085 5 2455159 310680214
2002 % 8998106 % 94384 ¢ 9097490 2032 5 B628890 % 1125126 $10,754.016 2042 5 BIOBIGY § 2537176 510745543
2023 % 9408588 § 144195 § 9552783 033 % 5401064 $ 1,237,538 $10.638702 W4T § 8081342 § 2761567 $10,843,909
2024 % 9772083 % 207143 ¢ 9979706 2024 % 909,578 ¢ 1351835 $10461.413 2044 $ JES4EBY § 3003339 S10878 228
2025  $10,063984 202017 510356001 2035 § 5071446 % 1,534,160 $10605,606 2045 % 7800547 % 3159363 $10,959910
2026 $10219348 § 297812 410616860 2036 5 HBR4SE5 3 1,686,945 $10551.510 2046 % 7658781 ¢ 2320347 5104988122
2027 310248139 § 511,991 $10.760,130 2037 % 8565321 § 1,750,850 $10315217 2047 % 7547863 § 3542618 $11,000481
2028 $10208240 & 633798 $10,842.140 2038 5 B505706 § 1943600 $10449.306 2048 % 7400905 & 3505269 $10915774
2029 $10,145128 § 758246 £10903,374 2038 § B3B3541 § 2087533 $10471.074 48§ 128770 % 3603985 $10.B22.755

Projected Employer Pay-go Cost
1284

10

Mitlions

BhA

B4

Ak

bk

i

o] 2022 24 i o e ay a4 36 2038 et oK i naG 2048

¥ Current Retiress 8 Futirs Retinees

* Projections for future retiress do not fake Into sccount future new hires,
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Discussion of Discount Rates
City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30,2019

Unider GASE 74, the discount rate used in valuing OPERB labilities for funded plans as of the Measuremaent Date must be based on the long-term expecied
rate of return on OPEB plan investments that are expected 1o be used to finance future benefit payments to the extent that {a} they are sufficient to pay
for the projected benefit payments and (b} the OPEB plan assets are invested using a strategy that will achieve that return. When the OPEB plan
investments are insufficient to cover future benefit payments, a vield for 20-year tax-exempt general obligation municipal bonds with an average rating of
Adtba or higher {or equivalent quality on another rating scale) must be used.

For the current valuation:

1. The longterm expected rate of return on OPEB plan investment is 2. The discount rate used when the OPEB plan investments are
assumed to be 6.05%. As of June 30, 2019, the rates of return of insufficient to pay for future benefit payments are selected from
the MERS Capital Appreciation Portfolio and the MERS Established the range of indices as shown in the table below, where the range
Market Portfolio, where the OPEB Trust is invested, are 5.40% and fs given as the spread between the lowest and highest rate shown,

5. 70%, respectively. These expected future real rates of return are
then combined to produce the long-term expected rate of return

by weighting them based on the target portfolio allocation and Bond Buyer Go 20-Bond :
includes expected inflation (2,50%). The target portfolio aflocation Municipal Bond Index 387% 3.51%
of the OPEB Trust is 50% in each of the aforementioned MERS S&P Municipal Bond 20-Year 2 8% 2.70%
portfolios. The best estimates of arithmetic returns for each High Grade Rate index ’ ’
portfolio included in the OPEB Plan's target allocation as of june 30, Fidelity 20-Year Go Municipal A e 3130
2019 are summarized in the following table. Bond Index { '

Bond Index Range 2B - A8V 2T -351%

3. The final equivalent single discount rate used for this vear's
Porttol P valuation Is 5.38% for accounting disclosure purposes based on the
MERS Established Market following assumptions:
Portfolio 50.0% 6.70% a. The City will continue making $500,000 pre-funding
‘‘‘‘‘‘‘ contributions annually to the Trust.
Total 1000 6.05% .
? % b, Pay-gocosts will be fully paid by the City.
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Summary of Plan Participants
City of Westland GASB 74/75 Valuation for Fiscal Year Ending june 30, 2019

Active Employees

AFSCME 1602 $ 1381328
Court Union Z & & 44.8 15.5 % 364455
Court Mon-Unlon 7 7 B2 21.2 $ 4234934
Director f Mayor's Office 3 5 8 459 15.0 §  TETISE
Blspatchers 1 2 3 52,5 215 $ 151,050
Elderly Housing 1 7 & 42.1 4.3 NIAZ

Fire 1279 14 38 82 0.8 126 % 3850537
Lieutenants and Sergearts 3 25 28 46.5 18.4 & 2444719
Police Officers 6 14 48 362 8.0 4 1309070
Supervisory 174 3 5 3 48.9 16.9 % 460,249
Total actives with coverage 46 124 170 44.9 14,7 $11,152,705

Mutual Gains 23 46.8 185 $ 1,627,440
Wo Coverage 4 441 7.3 3 91,227
Total actives with coverage 27 46,4 151 $1,718.667

Enrollment information above is for full-time employees who are eligible for retiree health care benefits only. Employees in the Mutual Gains program are
assumed to receive buyout benefits at retirement and have been included in this valuation. Emp ayees who currently have no coverage are assumed to
decline coverage with the City at retirernent and thus there is no GASB lability.

In addition to the above active employees who are eligible for retiree health benefits, there are B2 employees (55 with coverage, 24 in the Mutual Gains
program, and 3 with no coverage] who are not eligible for benefits because they were hired after the cut-off date. There is a¢ GASB liability for these
employees, and they have been excluded from the valuation,

! Mon-single enrollment indudes participants electing 2-person and Farmily coverage levels,
* Salary was not provided for Elderly Housing employees,
* Dows not indude salary for two Elderly Housing employess without coverage.



Summary of Plan Participants
City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Active Age-Service Distribution

Includes active employees eligible for retiree health benefits only.

Under 25

251029 1 4 5
3010 34 2 20 3 25
351039 2 12 11 3 28
40 ta 44 1 10 G 8 3 28
4510 49 1 1 3 3 14 20 1 48
50 1o b4 1 & 13 14 2 36
55 to 59 1 4 4 3 17
G010 64 1 2 1 4 1 9
65 to 69

T0&up ;

Total 2 8 50 37 43 50 & 1 0 0 1497
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Summary of Plan Participants
City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Retirees Retiree Age Distribution

AFSCME 1602 <45
Court Union 6 3 4 65,7 45 to 49 24
Court Non-Unlon 6 8 14 718 50t 54 592
Director / Mayor's Office 23 36 59 68.1 550 59 71
Dispatchers 2 5 7 [ 60 to hd BS
Elderly Housing 1 2 12 75.5 651069 74
Flre 1278 24 b3 a7z 675 Thtoia 95
Lieutenants and Sergeants 24 54 48 63.8 51079 54
Palice Officers 16 24 40 67.8 80toRe 48
Supgrvisory 174 149 12 3 0.7 #5ta 89 18
Yotal retirees with coverage 208 250 458 47,6 90 & up 12
Total 516
Mutual Galng 27 704
Mo Coverage 3 64.8
Total retirees without coverage 58 67.4

Retirees in the Mutual Gains program are receiving the buyout benefit and have been included inthis
valuation, Out of the 31 retirees who currently have no coverage, 24 are currently receiving life insurance
benefits and have been included in this valuation,

ingle enroliment includes participants electing 2-person and Family coverage levels.




Substantive Plan Provisions

City of Westland GASB 74775 Valuation for Fiscal Year Ending June 30, 2019

Eligibility

Court Union

Court NonUnion

Dispatchers

Police and Fire

Supervisory 174

Court employees hired prior to July 1, 2010 are eligible for lifetime retiree health care benefits upon
atiainment of age 50 with 25 years of service, age 55 with 15 years of service, or age 60 with 8 vears of
service. Employees hired on/afier July 1, 2010 will be enrolled in a Health Care Savings Program (HCSP) and
required to purchase their own medical coverage at retirement (Le. not froim the City).

Non-Union Court emplovees hired prior to July 1, 2010 are eligible for retiree health care benefits for
lifetime upon attainment of 25 years of service, age 55 with 15 years of service, or age 60 with 8 years of
service. Employees hired onfafter July 1, 2010 will be enrolled in a Health Care Savings Program (HCSP) and
required to purchase their own medical coverage at retirement (Le. not from the City).

Dispatchers hired prior to july 1, 2014 are eligible for lifetime retiree health care benefits upon sttalinmment of
age 50 with 28 years of service, age 55 with 15 years of service, or age 60 with 8 years of service. Dispatchers
hired on/after july 1, 2014 will be enrolled in a Health Care Savings Program (HCSP) and required to
purchase their own medical coverage at retirement {L.e. not from the City},

Pallce officers and firefighters who Belong in the following uplons are eligible for retiree health care benefits
for litetime upon attainment of 25 years of service or age B0 with 10 vears of service:

»  Lieutenants and Serpeants

s Police Officers Sssociation

s Firefighters Association Local 1279
Only police officers (including lisutenants and sergeants) hired prior to July 1, 2014 and firefighters hired
prior to November 1, 2014 are elipible for retives health baneflts. Officers and firefighters hired after the
cut-off date will be enrolled in @ HOSP and required to purchase their own medical coverage at retirement
{i.e. not from the City),

Supervisory 174 emplovees hired prior to July 1, 2010 are eligible for retiree health care benefits for lifetime
at the earlier of:

s 25years of service

s Age 55 with 15 years of service

« Age 60 with 6 years of service
Supervisory 174 employees hired on/after july 1, 2010 are not eligible for retires health care benefits.
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Substantive Plan Provisions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Eligibitity - Continued

Mayor's Staff, City Clerk, Deputy Clerk Employees belonging in the specified bargaining units are eligible for retiree health care benefits for lifetime

AFSCME 1602

Elderly Housing

Spouse Benefit

Opt-out Benefit

at the earlier of:

« 25 years of service

s Age 55 with 15 years of service

s Age 60 with 6 vears of service
Only employees hired prior to January 1, 2014 are eligible for retiree health benefits. Those hired onvafter
January 1, 2014 will be enrolled in a HCSP and required to purchase their own medical coverage at
retirernent {Le. not from the City).

APSCME 1602 employees hired prior to March 19, 2010 are eligible for retiree health care benefits for
lifetime upon attalnment of:

s Age 50 with 25 years of service

s Age 55 with 15 years of service

«  Age 60 with 8 years of service
AFSCME 1602 employees hired on/after March 19, 2010 are not eligible for retiree health care benefits.

Elderly Housing ernplayees are eligible for retiree health care benefits for lifetime upon attainment of!
s 20vyears of service
s Age 55 with 15 years of service
s Age 60 with 10 years of service
*  Age 65 with 5years of service

Surviving spouses of retirees who die after retirement can continue health coverage with the City (for Non-
Undon Court, limited until the surviving spouse remarries). The sarme City explicit subsidy will continue to
surviving spouses, If the surviving spouse of an active employee ends up drawing on the employes’s
pension, the surviving spouse will be treated as a retiree and is entitled to all benefits while drawing a
pension,

Employees who retired prior to September 11, 2013 and opt-out coverage from the City at retirement are
eligible for the following buyout benefits from the City: $1,200 for single coverage, $2,400 for 2-person
coverage, and $3,600 for family coverage. Employees who retire after Septermnber 11, 2013 are not eligible
for the opt-out benefit, The benefit amounts are assumed to Increase with health care trend rates in the
future.
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Substantive Plan Provisions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Disability Benefit

Police and Fire

Adl other groups
Deferred Benefit

Court {Unlon and Nor-Union}

Palice and Fire

Dispatchers and AFSCME 1602

Supervisory 174

Mayor's Staff

There is no age and service requirerment for duty disabled retirernent benefits for police officers and
firefighters. This benefit will commence when member would have had 25 yvears of service (eligible for
normal retirementy. The City will pay 100% of premium for lifetime for duty disabled retirees. These
provisions are applicable to police officers and firefighters belonging in the Lieutenants and Sergeants
Unilon, Police Officers Association Union, and Firefighters Association Local 1279 Union.

Mot valued

Court employees are eligible for deferred health care benefits if they terminate employment with 8 years of
service {coverage will start at age 60}, 15 years of service [coverage will start at age 55}, ar 25 years of service
{coverage will start at age 50%. City will pay 100% of premium for lifetime.

Paolice officers and firefighters are eligible for deferred health care benefits if they terminate employrment
with 10 years of service {coverage will start at 25 years of service). The City's subsidy follows regular
retirement health care subsidy. These provisions are applicable to police officers and firefighters belonging
it the Lieutenants and Sergeants Unfon, Police Officers Association Union, Firefighters Association Local
1278 Union, and Dispatchers.

Dispatchers and AFSCME 1602 employees are eligible for deferred health care benefits if they terminate
employment with 8 years of service {coverage will start at age 60), 15 years of service {coverage will start at
age 55), or 25 years of service [coverage will start at age 50). The City's subsidy follows regular retirernent
health care subsidy.

Supervisory 174 employees are eligible for deferred health care benefits if they terminate employment with
G years of service (coverage will start at age 60), 15 years of service {coverage will start at age 55}, or 25 years
of service (coverage will start at age 50}, The City's subsidy follows regular retirement health care subsidy.

Mayor's staff are eligible for deferred health care benefits if they terminate employment with § years of
service (coverage will start at age 60} or 15 years of service (coverage will start at age 55). The City's subsidy
follows regular retirement health care subsidy.
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Substantive Plan Provisions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending june 30, 2019

Death Beneafit

Court {Union and Non-Union)

Police and Fire

Supervisory 174

Mayor's Staff

AFSCME 1602

No age and service requirement for duty and non-duty death. City will pay 100% premium for 1 year for
Court Undon and for 5 years for Court Non-Union.

No age and service requirement for duty death, 10 years of service requirement for non-duty death. City will
provide the same subsidized benefit as active emnployees, These provisions are applicable to police officers
anc firefighters belonging in the Lieutenants and Sergeants Union, Police Officers Association Union,
Firefighters Association Local 1279 Union, and Dispatchers.

& years of service requirement for duty and non-duty death. City will provide the same subsidized benefit as
active employees for 1 year,

Mo age and service requirerment for duty and non-duty death. City will provide the same subsidized benefit
as active employees for 1 year.

Mo age and service requiremnent for duty death, 8 years of service requirement for non-duty death, City will
pay 100% of premium for duty death for life. For non-duty death, the death benefits follow regular
retirernent health benefits,

City's Medical Explicit Subsidy for Future Retirees

Court Union

Court Non-Union

Supervisory 174

The City will pay 7% of premium per completed years of service for both pre and post-65 coverage for future
retirees,

For future retirees, the Clty's subsidy Is the same as that provided to active employees, which is based on
the maximum legislated PA 152 contributions, for pre and post-65 coverage,

For future retirees hired prior to July 1, 2010, City's pre-65 subsidy is the same as that provided 1o active

employees, which is based on the maximum legislated PA 152 contributions. Upon Medicare eligibility, as of
January 1, 2019, employees will recelve annual HRA contribution in the amount of $2,283 for single coverage
and $4,565 for Z-person coverage in lieu of medical insurance. The HRA contribution is expected to increase
by medical CP1in the future. There s no retiree healthcare benefit for future retiress hired after July 1, 2010,



Substantive Plan Provisions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

City's Medical Explicit Subsidy for Future Retirees - Continued

Police and Fire

AFSCME 1602

Mayor's Staff, City Clerk, Deputy Clerk

Elderly Housing

All Groups

For future retirees of employees belonging in Lisutenants and Sergeants Union, police officers and
firefighters belonging in the Police Officers Association Union, Firefighters Association Local 1279 Union, and
Dispatchers, the City's pre-65 subsidy is the same as that provided to active employees, which is based on
the maximum legislated PA 152 contributions. Upon Medicare eligibility, lieutenants and sergeants
employees as of January 1, 2019 will receive annual HRA contribution in the amount of $2,232 for single
coverage and $4,463 for Z-person coverage in lieu of medical insurance. Upon Medicare eligibility, police
officers belonging in the Police Officers Association Union and Dispatcher employees as of fanuary 1, 2019
will receive annual HRA cortribution in the amount of $2,283 for single coverage and $4,565 for 2-person
coverage in Heu of medical insurance, Upon Medicare eligibility, firefighters as of July 1, 2019, will recelve
annuial HRA contribution in the amount of $3,809 for single coverage and $7,619 for 2-person coverage in
lieu of medical insurance, The HRA contributions are expected to increase by medical CPLin the future,
Future police officer retirees belonging in the Police Officers Association Unjon, hired after July 1, 2014, and
withs 10 year vesting will receive $2,000 annually in a HCSP for pre-65 coverage, Future firefighter retirees
hired after Novernber 1, 2014 and with 10 vear vesting will receive $3,000 annually in a HCSP for pre-65
coverage.

Employees who retire between April 4, 2017 and April 4, 2020 will pay contribution rates 14% higher than
active employees for the first five years of retirement, then revert to paying the same rate as active
employees, Upon Medicare eligibility, employees will receive an annual HRA contribution in the amount of
$2,232 for single coverage and $4,463 for 2-person coverage effective on January 1, 2019, Starting in 2020,
the annial HRA contribution will increase to $3,500 for single coverage and to $7,000 for 2-person coverage.
The HRA contribution is expected to Increase by medical CPLin the future.

For future retirees hired prior to January 1, 2014, the City's pre-65 subsidy is the same as that provided to
active employees, which is based on the maximum legislated PA 152 contributions. Upon Medicare
eligibility, employees as of January 1, 2019 will receive annual HRA contribution in the amount of $2,232 for
single coverage and $4,463 for 2-person coverage in lieu of medical insurance, The HRA contribution is
expected to increase by medical CPLin the future, Future retirees hired after fanuary 1, 2014 and with 10
year vesting will recelve $2,159 annually in a HCSP for pre-65 coverage.

The City will pay 90% of premium for both pre and post-65 coverage for future retirees,

Existing retirees have varying retiree contribution requirernents that are based on the collective bargaining
agreement provisions that they retire under,
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Substantive Plan Provisions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Retiree Cost Sharing

PA 152

Part B Reimbursement

Excise Tax

Retirees are responsible for the portion of the premium rates not covered by the City's explicit subsidy.

The legislated PA 152 annual maximum employer contributions are as shown below:
» For plan year beginning on / after January 1, 2019: $6,685.17 for single coverage and $13,980.75 for
2-person coverage.
«  For plan year beginning on / after January 1, 2020: $6,818.87 for single coverage and $14,260.37 for
Z-person coverage.
These lirnits are adjusted annually on October 1 based on the change in the medical care component of the
US CP1 for the most recent 12-month period.

Lieutenants and Sergeants hired prior to January 1, 1986 and retired after January 1, 2004 are eligible for
Part B reimbursement benefit {for retiree only),

Retirees belonging in Police Officers Association hired prior to January 1, 1986 are eligible for Part B
reimbursement benefit {for retiree only).

Monthly Part B premium effective on jJanuary 1, 2019 is $135.50.

Effective on January 1, 2022, the Plan Sponsor is lable for 40% of the difference between the plan costs and
the cost threshold, when the plan costs are greater than the cost threshold. The 2022 annual cost
thresholds for the excise tax are estimated to be the following:

»  Pre-Medicare: $12,850 for single and $33,500 for family

s Medicare: $11,050 for single and $26,750 for family
The above thresholds are based on the 2018 amounts Increased by 29 annually from 2018 to 2022, The
excise tax thresholds are assumed to increase by 3.5% in 2022 and 2.5% for all years after 2022,
For the 2018/19 plan year, the Excise Tax constitutes 3.50% of the total liability as of the beginning of the
year and 2.28% as of the end of the year,
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Substantive Plan Provisions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Medical Plans

The BC/BS medical plans are self-insured while the BOCN medical plans are fully-insured and experience
rated. Only existing retirees are allowed to remain in the BCN medical plans. For active employees currently

enrciied in BC/BS plans, the assumed division enroliment at retirerment are as shown below:

Active Division Retiree Division
ooty 0043 7 D056 for HRA retirees
0044 QD481 OOBT for HRA retirees
on4s 0049 f 0058 for HEA retiress
[ieta 0050 1 0059 for HRA retirees
0047 ons1

The monthly premium equivalent rates effective Jantary 1, 2019 are as shown below,

Retirees’ Divisions Pre-edicare Past-Medicare
BC/BS Plans Single Double Single Double
o8 $ 94746 §1,980.19 $618.42 $1,236.84
0020 $ 956,57 $1,999.23 $613.00 $1,226,00
o2l $938.35 $41,961.15 § 60218 F1,204.36
0025 $933.79 $1,951.63 % 601.74 §1,20348
0043 391102 $1,904.03 $ 593.87 $1,187.74
0048 § 856.36 $1,789.79 $ 535,33 $ 1.070.66
0049 801.70 § 1,675.55 § 442,00 5 88400
0050 % 747.04 $1,561.30 % 424.34 $ 84868
0052 $ 988,65 $ 2,066,29 £ 850,24 $1,700.48
0056 % 550,63 $ 1,986.81 § 817.54 $ 1,635.08
Pre-Medicare Post-Medicare
BCN Plans Single Double Single Double
BCN 05 $ 834,23 $ 200215 $1.116.85 $2,233.70
BM 07 % 825,44 % 1,981.08 $ 1.081.07 $ 276214



Substantive Plan Provisions
City of Westland GASB 74/75 Valuation for Fiscal Year Ending june 30, 2019

Dental Benefit
Court Union Court employees who retired prior o July 1, 1995 are eligible for free dental coverage. Employees who
retived onfafter July 1, 1995 are eligible for 7% of dental premium subsidy per completed years of service,
Supervisory 174 Supervisory 174 employees who retired after January 1, 1996 are eligible for 5% of dental premium subsidy
per completed years of service,
AFSCME 1602 AFSCME 1602 employess who retired after July 1, 1990 are eligible for 5% of dental premium subsidy per
completed years of service,
Police and Fire There are no dental benefits for the following groups: Police Officers Association, Lieutenants and Sergeants
Association, Firefighters Association Local 1279 Union, and Dispatchers.
Elderly Housing Elderly Housing employees are eligible for 90% of dental premium subsidy,
All Others Employees belonging in the following bargaining units are eligible for free dental coverage:
»  Non-Union Court
«  Mayor's Staff
s City Clerk
o Deputy Clerk
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Substantive Plan Provisions

City of Westland GASS 74/75 Valuation for Fiscal Year Ending June 30, 2019

Vision Benefit

Court Union

Court Non-Union

Police and Fire

Supervisory 174

Mayor's Staff, City Clerk, Deputy Clerk

AFSCME 1602

Elderly Housing

Retiree is eligible for a reimbursement on an eye exar cost for the retiree and his/her dependents every
other fiscal year and up to $100 of family optical costs every other fiscal year,

Retiree is entitled to 100% reimbursement for annual eye examinations and up to $250 reimbursement
toward family optical costs every budget year,

There are no vision benefits for the following groups: Police Officers Association, Dispatchers, and
Firefighters Association Local 1279 Unlon. Lieutenants and Sergeants hired prior to July 1, 2014, the City
subsidy is 4% of prermium per completed year of service,

For employees retiring prior to July 1, 2018, the City will reimburse retirees and hisfher dependents for their
reguiar eye examination plus optical expenses up to a maximum of $150 within a two-year period, For
employees retiring after July 1, 2018, the City will provide retirees and hisfher dependents with EyeMed
Wision Insurance,

The City will reimburse up to a maximum of $250 per retiree and hisiher dependents per year for the
purchase of eye glasses or contact lenses, and will pay for an eye examination for such individuals once per
year for those retired after January 1, 1997, For employees retiring after January 1, 1997, the City will
reimburse up to a maximum of $100 per retires and histher dependents every two years for either the
purchase of eye glasses or contact lenses or for an eye examination,

For employees retiring after July 1, 1995, the City agrees to reimburse the retiree for an eye exam and a
maxirmun of $100 dollars for the purchase of eye glasses or contact lenses for the retires and spouse,

For employees retiring between January 1, 1987 and July 1, 1994, the City agrees to reimburse the retiree up
o a maxirmum of $85 for the purchase of corrective eyewear once every two years,

There are no viston benefits offered for Elderly Housing retirees,



Substantive Plan Provisions

City of Westland GASH 74/75 Valuation for Fiscal Year Ending June 30, 2019

Dental and Vision Plans

Eff. 1/1/2019

The monthly dental and vision premium rates are as shown below.

Eff. 1712019

Dental Single Double Wision Single Double
0005 $29.64 $55.08 oo $3.00 $6.77
0006 $1559 $2B85

G0u8 $4290 $79.67

g0 $40.77  $ 7500

goi2 $3882 $7436

The above dental suffixes are being applied to the following groups:
G005 - AFSCME 1602 and Elderly Housing

0008 ~ Court Non-Union and Mayor's Staff

0010 - Supervisory 174
0012 - Court

*

L]

-

Life Insurance Life insurance benefits for the different groups are as shown below.

Union Group

Benefit

Court $5,000 - $25,000
Mor-Union Court $100.000 - $150,000
Pulice and Fire § 5000
Supervisory 174 $ 12,000
Mayuor's Staff / City Clerk / Deputy Clerk $ 30,000
AFSCME 1602

Retired between 1/ 11982 and 123171986 $ 5,000

Retired after 12/31/1986

$1.000/Y08, $12,000 max
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Actuarial Methods and Assumptions
City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

The actuarial assumptions used in this report represent a reasonable long-term expéctation of future OPEB outcomes. As national economic and City
experience change over time, the assurmptions will be tested for ongoing reasonableness and, if necessary, updated.

There are changes to the actuarial methods and assumptions since the last GASE valuation, which was for the fiscal year ending jJune 30, 2017, Refer to
Actuary's Notes section for complete information on these changes. For the current year GASB valuation, we have also updated the per capita costs, We
expect to update discount rate, health care trend rates, mortality table, and per capita costs again in the next full GASE valuation, which will be for the
fiscal year ending June 30, 2021,

Measurement Date For fiscal year ending June 30, 2019, a June 30, 2019 measurement date was used,

Actuarial Valuation Date June 30, 2019 with no adjustments to get to the June 30, 2019 measurement date. Liabilities as of July 1,
2018 are based on an actuarial valuation date of July 1, 2017 projected to July 1, 2018 on a “no loss / no gain”
basis.

Discount Rate 3.87% as of july 1, 2018 and 5.38% as of Juhe 30, 2019 for accounting disclosure purposes

6.05% for funding disclosure purposes {in calculating the Actuarially Determined Contribution)
Refer to the Discussion of Discount Rates section for more information on selection of the discount rate,

Payroll Growth 3.75% for wage inflation plus merit / productivity growth as shown in the table below. The payroll growth
assumption is based on the MERS valuation as of December 31, 2015,

Age Rates
30 3.10%
40 1.20%
50 0.52%
60+ 0.00%
tnflation Rate General wage inflation s 3.75%, with implicit inflation of 2.5% annually
Census Data Census information was provided by the City in August 2019. We have reviewed it for reasonableness and

no material modifications were made to the census data,

Experience Study Best actuarial practices call for a periodic assumption review and Nyhart recommends completion of an
actuarial assumption review {also referred 1o as an experience study).

mge?(}



Actuarial Methods and Assumptions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending june 30, 2019

Cost Method

Asset Valuation Method
Employer Funding Policy

Mortality

Line of Duty Death

Disability

Adlocation of Actuarial Present Value of Future Benefits for services prior and after the Measurement Date
was determined using Entry Age Normal Level % of Salary method where;
«  Service Cost for each individual participant, payable from date of employment to date of retirement,
is sufficient to pay for the participant's benefit at retirement; and
s Annual Service Costis a constant percentage of the participant’s salary that i assumed to increase

according to the Payroll Growth,
Market Value

Pay-as-you-go cash basis, plus $500,000 pre-funding contributions annually to a dedicated OPEB Trust

Healthy retirees: RPH-2018 Total Dataset Mortality Table fully generational using Scale MP-2018
Disabled retirees: RHP-2018 Disabled Retiree Mortality Table fully generational using Scale MP-2018

50% of death is assurmed to be line-of-duty death

Sample annual rates for Police and Fire are as shown below. 908 of disabilities are assumed to be duty
related.

Age Rates
20 0.15%
30 0.20%
40 LE ve
50 1.05%
i) 3.06%



Actuarial Methods and Assumptions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Withdrawal Rate

Assumption used to project terminations (voluntary and involuntary) prior to meeting minimum refirement

eligibility for retiree health coverage. Sample annual termination rates by group are as shown below,

General Employees Pal;ﬁi:md
Age 0-2Y05 3Y0S 4Y05 5Y0S 6+ YOS5 ANLYOS
25 18.0% 16.0% 12.0% 10.0% 9.0% 1.0%
as 18.0% 16.0% T2.0% 10.0% 7 0% 1.4%
45 18.0% 16.0% T2.0% 10.0% 400 O.7%
55 18.0% 16.0% T2.0% 10.0% 3.0% 0.4%
Retirement Rate Annual rates of retirerment by group are as showr below.

YOS  GroupA Age GroupB  GroupC Age  GroupB  GroupC
25 10% 50 - 53 2% % B3 1 5% 10%
26 15% 54 2% 5% 64 109 10%

27 -28 2% 55~ 57 8% A% 685 10% 20%
25 - 31 8% 58 - 59 5% B% 66 ~ 57 1o 15%
32 0% B 5% B% 68 - 69 1% 205
33 ~36 5% &1 B% &% T+ 1 (0% 100%
37 -39 109 a2 B% 205
4+ 100%

Group A Lieutenants and Sergeants, Police Officers Association, Firefighters Association Local 1279, and
AFSCME Local 1602 hired prior to August 15, 2004,
Group B: AFSCME Local 1602 hired on/after August 15, 2004, Court {Unlon and Non-Union), and Dispatchers

Group C Supervisor 174 and Mayor's Staff, Elderly Housing

100% of vested terminated employees are assurmed to retire at the commencement of deferred health care

benefits,



Actuarial Methods and Assumptions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Health Care Trend Rates

Retiree Contributions

Health Care Coverage Election Rate

Spousal Coverage

FYE Health Part B Dental Vision
2020 B.OOW 3.500 4.00% 3.00%

2021 7.50% 4.00% 3.75% 3.00% Th initial trend rate was based on a combination of

2022 7.00% 4.50% 3.50% 3.00% employer history, national trend surveys, and
2023 650%  500%  350%  3.00% professional judgment,

2024 6.00% 5.00% 3.50% 3.00% The ultimate trend rate was selected bated on
2175 5 500 5 O0% 3500 300% historical medical CPLInformation,

2026 5.00% 5.00% 3.50% 3.00%
2027+ 4.50% 5.00% 3.50% 3.00%

HRA contributions are assumed to increase 4.5% annually in the future. Note that the HRA contribution for
AFSCME retirees will Increase to $3,500 for single coverage and $7,000 for 2-person coverage in 2020.

Retiree contributions are assumed to increase according to health care trend rates.

100% of active employees with current coverage are assumed 1o continue coverage at retirement,

100% of active employees currently recelving buyout benefits are assumed to receive buyout benefits at
retirement.

0% of active employees without current coverage are assumed to continue coverage at retirement.

50% of terminated vested employees are assumed to elect coverage at normal retirement.

100% of retirees with current coverage are assumed to continue coverage,

100% of retirees currently recelving buyout benefits are assumed to continue receiving buyout benefits in
the future.

086 of retirees without current coverage are assumed to elect coverage in the future,

65% of male and 85% of female emplovees are assumed to be married at retirement. Hushands are
assumed to be three years older than wives. Spousal coverage for retirees is based on actual data.
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Actuarial Methods and Assumptions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Dental/Vision Per Capita Costs

Dental Single Wision Single
0005 $ 356 oot $36
0006 3187

oong £ 515

oo1g %489

ooz $ 466

Part B Per Capita Costs

Medical / Rx Per Capita Costs

Dertal and viston per capita costs are assumed to increase with dental and vision trend rates respectively.

Annual Part B per capita cost is $1,626 and is assumed to increase with Part B trend rates.

Annual per capita costs were calculated based onthe 2019 premium rates by plan actuarially increased

using health index factors and current enroliment. The costs are assumed to increase with health care trend
rates. Annual per caplita costs by plan are as shown below:

BON {05} BN (07)
Age Male Female Male Female
= 50 $ 10,000 % 10,000 § 9800 % S500
50 -54 90,100 $11,400 $10,000  $11.300
55 - 59 $ 13600 £13,100 513400 $13.000
60 - 64 £ 18400  $16,200 $18,200  $16,000
65 - 69 $ 10,400 § 10,400 210000 10700
- 74 S13000 513000 $ 12,600 $12,600
T+ $ 15200 §15200 14,700 $ 14,700

Thee per capita costs represent the cost of
cowerape for 3 retirpe-unly pogulation,

Actuarial standands reuiiee the recopnition

of bigher inherent costs fur o retired
population versus an active population.
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Actuarial Methods and Assumptions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

Medical / Rx Per Capita Costs - Continued  Active employees currently enrolled in 8C/BS active divisions are mapped to retiree divisions as follows:

Active Division Retiree Division

o017 0043
o044 048
Qs 045
046 e
o4y o051
BL/BS 0043 BL/BS 0048 BC/BS 0049
Age wale Famale Male Female Male Female
<50 $10,900  $10.900 $10.300  $10.300 £ 9600 % 9600
50-54  $£11.000 $12400 $10300  $11,700 $ 9700 $10.800
55-59 $14B00  $14400 $ 13,800  $13500 $13,900  £12600
al-64  $20100 17700 18900  $16600 $17.700  $15600
65-6% % 5600 % 5600 $ 5000 $ 5,000 $ 4100 % 4100
0-74 % 5800 § 6900 § 6200 $ 6,200 § 5100 % 5100
75+ $ 8100 % 8300 $ 7300 § 7,300 $ 6000  § 6000
Age tiale Female Male Fernale
<50 $ 2000  $ 9,000 11,300 £11,300
S0-54 % 5000 $10.200 $ 11,400 $ 12900
55-50  £12,200 $11,800 $15300  $14800
Bl - B4 $ 16,500  $ 14,500 $ 20,800 $ 18,300
B5-69  $ 4000 § 4000 £ 6,000 $ 6,000
7014 § 49800 % 4900 $ 7500 $ 7500

754 $ 5800 § 5800 $ 8800 $ 8,800




Actuarial Methods and Assumptions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending june 30, 2019

Explicit Subsidy

Implicit Subsidy

GASE Subsidy Breakdown

The difference between {a) the premium rate and (b) the retiree contribution, Below is an example of the
monthly explicit subsidies for a retired Firefighter and spouse enrolled in Plan BC/BS 0043,

Premium Retiree Explicit

Rate Contribution Subsidy

A B Caf-B

Retires $911.02 $353.92 £ 557,10
Spouse §993.01 § 385.05 $ GO7.87

The difference between (a) the per capita cost and (b) the premium rate. Below is an example of the
monthly implicit subsidies for a male retiree age 64 with spouse of the same age enrolled in Plan BC/BS

U043,
Per Capita Premium Implicit
Cost Rate Subsidy
A B C=h~-B
Retiree % 1,675.00 $911.02 % 763.98
Spouse $ 1,475.00 § 993,01 % 481.99

Below is a breakdown of the GASB 45 monthly total cost
for a male retired Firefighter age 64 and spouse of the
same age enrolled in Plan BC/BS 0043,

Retiree Spouse
Retiree contribution § 353.92 % 385.05
Explicit subsidy 2 55710 % 607.97
triplicit subsidy ¥ TH3.98 % 481.99
Total monthly cost 5 167500 % 147500

#l ernpbovers that utiliee prooiun rates based on
blended active/retiree daims experience will have
an implicit subsidy, There s an exception for
hedicare plans Using a true comimianity-rared
prernim rate;

GASB Subsidy Breakdown

$2,000
$1,600
£1,200

$800

$400

30

Retiree Spnite

¥ Retiree contribution 8 Explicit subsidy
i irplicit subsidy
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Actuarial Methods and Assumptions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending june 30, 2019
Comparison of Participant Demographic information

The active participants’ number below may include active employees who currently have no health care coverage. Refer to Surmmary of Participants
section for an accurate breakdown of active employees with and without coverage.

Active Parfic

pants 225
Retired Participants 441 516
Averages for Active
Age 44.7 45,1
Service 139 4.8
Averages for Retired
Age 66.4 675
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Appendix

City of Westland GASE 74/75 Valuation for Fiscal Year Ending june 30, 2019

Detailed Actuary’s Notes

There have been no substantive plan provision changes since the last full valuation, which was for the fiscal year ending June 30, 2017. However, the
Elderly Housing group, which was previously excluded from the GASB valuation, has now been included. This change caused a slight increase in labilities.

The following assumptions have been updated since the last full valuation:

1. Mortality assumption has been updated as follows for this year's valuation, This change caused a slight decrease in the City's liabilities,
4. Healthy Retirees: RPH-2017 Total Dataset Mortality Table fully generational using Scale S5A to RPH-2018 Total Dataset Mortality Table fully
generational using Scale MP-2018.
b. Disabled Retirees: RPH-2017 Disabled Retiree Mortality Table fully generational using Scale SSA to RPH-2018 Disabled Retiree Mortality
Table fully generational using Scale MP-2018.

2. Trend rates have been updated as follows:
a, Medical / Ry trend rates have been set to an initial rate of 8.0% decreasing by 0.5% annually to an ultimate rate of 4.5%.
b. Dental trend rates have been set to an initial rate of 4.0% decreasing by 0.25% annually to an ultimate rate of 3.5%.
©.  Part B trend rates have been reset to an initial rate of 3.5% increasing by 0.5% annually to an ultimate rate of 5.0%.
These changes caused a slight increase in liabilities.

3. Inthe prior valuation, per GASE 75, the discount rate used in valuing the OPEB liability was based on a vield for 20-year tax-exempt general
obligation municipal bonds with an average rating of A4/Aa or higher (equivalent quality on another rating scale) as of the Measurement Date, The
discount rate used in the prior valuation was 3.87% as of July 1, 2018 (measurement date), Because the City now has a dedicated OPEB Trust, the
discount rate is set per GASB 74. Under GASE 74, the discount rate used in valuing OPEB liabilities for funded plans as of the Measurement Date
must be based on the long-term expected rate of return on OPEB plan investments that are expected to be used to finance future benefit
payrments to the extent that (a) they are sufficlent to pay for the projected benefit payments and (b} the OPEB plan assets are invested using a
strategy that will achieve that return. When the OPEB plan investrents are insufficlent to cover future benefit payments, a vield for 20-year tax-
exempt general obligation municipal bonds with an average rating of AA JAa or higher {or equivalent quality on another rating scale) must be used,
The accounting discount rate will be evaluated annually, For funding purposes, the expected Trust rate of return of 6.05% has beéen used in
caleulating the Actuarially Determined Contribution. Refer to the Discussion of Discount Rates section for additional information in the discount
rate selection. The prior valuation used a discount rate of 3.87% for accounting disclosure purposes as of July 1, 2018. The current valuation uses a
discount rate of 5.38% as of June 30, 2019 for accounting disclosure purposes, This change caused a significant decrease in liabilities,
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Appendix

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

GASB Results by Group

Below is the summary of the GASB results for fiscal year ending June 30, 2013 based on the Entry Age Normal Level % of Pay cost methosd with a discount

rate of 5.98%,

il

25284408

AFSUME 1602 3

Court Unlon 3 3,944 488
Court Non-Unlan $ 5,886,880
Director 1 Mayor's Office % 20,221,462
Dispatchers 3 3,181,661
Elderly Housing 3 2362191
Fire 1279 % AB,263.754
Lisutenants and Sergeants $ 40,440,478
Police Officers 5 14,123,587
Supervisary 174 5 7.793,774
Water / Sewer % 4,248,374
Total 5 165,751,057

16,918
124,000
17,909
61,516
9,679
7,186
116,403
123,025
42,966
23,710
12,924
504,234

S
¥
3
$
5
&
$
5
%
$
%
§

25207490
3932488
5868971

20,159,946
3471982
2,355,005

38,147,351

40,317 453

14,080,621
1,770,064
4,235 450

165,246,823




Appendix

City of Westland GASB 74/75 Valuation for Fiscal Year Ending june 30, 2019

PA 202 Uniform Assumption Disclosures

The Information presented below is for the purposes of fillng Form No. 5572 under PA 202 uniform assumption requirements. Per regulation, Form No.
5572 must be filed no later than six months after the end of the fiscal year. Governmental fund revenues are not shown below and should not be
determined by the City. Refer w the Michigan Department of Treasury website for additional information.

Line 28 Artuarial Value of Assetz $

504,234
Line 29 Actuarial Accrued Liability $ 170,181,626
Line 31 Actuarially Determined Contribution for FY. 2018/19 5 13808994

Line 31 {(Actuarially Determined Contribution) was calculated using level dollar amortization with a 6.05% discount rate, The amortization period is
closed, 30-year period with 30 years remaining in FY 2018/19.

Under PA 202 requirements, uniform assumption setting is mandated in reporting of liabilities, assets, and ADC. The following is a description of the PA
202 uniform assumption guidance and final assumption used for the City for purposes of calculating the figures above.

Investment Rate , V - S : o .
of Return Maximum of 7.00% 6.05% (for funding/ADC purposes)
Blended discount rate caloulated per GASR 74/75:

+  Maximurm of 7.0% where plan assets are sufficlent to make projected benefit payments

Discount Hate s Maximuim of 3.0% for periods where assets are insufficient to rmake projected benefit 5.38% (for caleulation of the OPER lisbility)
payments

Salary Increase Miniimurn of 3.50% or based on actuarial experience study within the past 5 vears Same as the GASE 74/75 valuation

tdortality Table Aversion of RP-2014 or based on actwarial experience study within the past 5 year Sane a5 the GASE 74475 valuation

Arortization . . . , For FY 201819, 30 years on a closed

Pariod Maximum closed period of 30 vears for Retires Health Systems periad basis

Asset Valuation Market Value as reported on Finandial Statements Sarme a5 the GASB 74/75 valuation

Healthcare Non-Medicare: 8.50% decréasing 0.25% per year to a 4.500 Jong-term rate ‘ , .

inflation Medicare: 7.00% decreasing (L,25% per year to a 4.50% long-term rate Same as P 202 uniform assumption
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Glossary - Decrements Exhibit
City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

The table below illustrates how actuarial assumptions can affect a long-term projection of future liabilities, Starting with 100 employees at age 35, the
Hlustrated actuarial assumptions show that 44.43 employees out of the original 100 are expected to retire and could elect reliree health benefits at age 55.

35 100,000 6.276 0.000 6.276
36 93.724 5.677 0.000 5,677 47 53.853 1.866 0.000 1.866
37 88.047 5.136 0,000 5136 48 51,987 1,656 0.000 1656
38 82911 4.648 0.000 4.648 49 50.331 1.452 0.000 1.452
39 78.262 4.209 0.000 4209 50 48,880 1.253 0.000 1.253
40 74,053 3.814 0,000 3814 51 47.627 1,060 0.000 1.060
41 70239 3.456 0.000 3456 52 46.567 0.877 0.000 0.877
42 66.783 3431 0.000 3131 53 45.690 0.707 0,000 0.707
43 63.652 2835 0.000 2835 54 44.983 0.553 0,000 0.553
44 60.817 2.564 0.000 2.564 55 44.430 0.000 44.430 44,430
45 58753 2318 0.000 2316

Decrements Exhibit
100 -

B0 4
60 +
40 A

20

3 36 37 38 3% 40 41 42 43 44 45 46 47 48 4% 50 BY 52 53 54 55

W Actives @ Total Terminations 8 Total Retirerments

¥ The above rates are Bustrative rates and are not used In our GASB calrulations,
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Glossary - Retirement Rates Exhibit

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

The table below illustrates how actuarial assumptions can affect a long-term projection of future llabilities. The iHustrated retirement rates show the
number of employees who are assumed to retire annually based on 100 employees age 55 who are eligible for retiree health care coverage. The average
age at retirement is 62.0.

Retirement Rates Exhibit

100 -
55 100,000 ﬂ 5000 95 000
56 95,000 5.0% 4750 90.250 80 -
57 90,250 S 0% 4513 85738
58 85.738 5.0% 4287 81.451 60 -
59 81.451 5 0% 4073 77.378
60 77.378 5.0 2.869 73508 09
61 73,509 5.0% 3675 69.834 2
62 69.834 30.0% 20,950 48.884
63 48.384 15.0% 7.333 41,551 0 4
64 41551 15.0% 6.233 35,318 55 56 57 58 59 60 61 62 63 64 65
65 35318 100.0% 36 9% g 0.600 W Actives @ Tatal Retiremients

* The sbove rates are Bustrative rates and are not used in our GASE caloulations.



Glossary - Definitions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending June 30, 2019

GASB 75 defines several unique terms not coramonly employed in the funding of pension and retiree health plans. The definitions of the terms used inthe
GASE actuarial valuations are noted below.

1.

Actuarial Assumptions - Assumptions as to the occurrence of future events affecting health care costs, such as: mortality, withdrawal, disablement
and retirement; changes in compensation and Government provided health care benefits; rates of investment earnings and asset appreciation or
deprediation; procedures used to determine the Actuarial Value of Assets; characteristics of future entrants for Open Group Actuarial Cost Methods;
and other relevant itermns.,

Actuarlal Cost Method - A procedure for determining the Actuarial Present Value of Future Benefits and expenses and for developing an actuarially
equivalent allocations of such value to time perlods, usually in the form of a Service Cost and a Total OPER Liability.

Actuarially Determined Contribution - A target or recommended contribution to a defined benefit OPEB plan for the reporting period, determined
in accordance with the parameters and in conformity with Actuarial Standards of Practice.

Actuarial Present Value - The value of an amount or series of amounts payable or receivable at various times, determined as of a given date by the
application of 3 particular set of Actuarial Assumptions. For purposes of this standard, each such amount or series of amounts is:
& adjusted for the probable financial effect of certaln intervening events (such as changes in compensation levels, Social Security, marital status,
efe.):
b. multiplied by the probability of the occurrence of an event {such as survival, death, disability, termination of employment, etc.} on which the
payment is conditioned; and
¢, discounted according to an assumed rate {or rates) of return to reflect the time value of money,

Deferred Outflow / (Inflow) of Resources - represents the following items that have not been recognized in the OPEB Expenge:
a, Differences between expected and actual experience of the OPEB plan
b. Changes in assumptions
¢, Differences between projected and actual earnings in OPEB plan investments {for funded plans only)

Explicit Subsidy - The difference between {a) the amounts required to be contributed by the retirees based on the premium rates and (b} actual cash
contribution made by the employer.

Funded Ratio - The actuarial value of assets expressed as a percentage of the Total OPEB Liability.



Glossary - Definitions

City of Westland GASB 74/75 Valuation for Fiscal Year Ending june 30, 2019

8.

10.

11

12,

13,

14.

15.

Healthcare Cost Trend Rate ~ The rate of change In the per capita health claims costs over time as a result of factors such as medical inflation,
utilization of healthcare services, plan design, and technological developments,

implicit Subsidy - In an experience-rated healthcare plan that includes both active employees and retirees with blended premiurn rates for all plan
members, the difference between (a) the age-adjusted premiums approximating claim costs for retirees in the group (which, because of the effect of
age on claim costs, generally will be higher than the blended premium rates for all group members) and (b) the amounts required to be contributed by
the retirees.

OPEB - Benefits (sucheas death benefits; life insurance, disability.-and long-term care} that are paid in the period after employment and that are
provided separately from a pension plan, as well as healthcare benefits paid in the period after employment, regardless of the manner in which they
are provided. OPEB does not include termination benefits or termination paymerts for sick leave.

OPEB Expense - Changes in the Net OPEB Liability in the current reporting period, which includes Service Cost, interest cost, changes of benefit terms,
expected earnings on OPEB Plan investments, reduction of active employees' contributions, OPEB plan administrative expenses, and current period
recognition of Deferred Outflows / (Inflows) of Resources.

Pay-as-you-go - A method of financing a benefit plan under which the contributions to the plan are generally made at about the same time and in
about the same amount as benefit payments and expenses becoming due,

Per Capita Costs - The current cost of providing postretirement health care benefits for one year at each age from the youngest age to the oldest age
at which plan participants are expected to receive benefits under the plan,

Present Value of Future Benefits - Total projected benefits include all benefits estimated to be payable to plan members (retirees and beneficiaries,
terminated employees entitied to benefits but not yet recelving them, and current active members) as a result of their service through the valuation
date and their expected future service, The actuarial present value of total projected benefits as of the valuation date is the present value of the costio
finance benefits payable in the future, discounted to reflect the expected effects of the time value {present value) of money and the probabilities of
payment, Expressed another way, it is the amount that would have to be invested on the valuation date so that the amount invested plus investment
earnings will provide sufficient assets to pay total projected benefits when due.

Real Rate of Return - the rate of return on an investment after adjustment to eliminate inflation.
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16. Select and Ultimate Rates - Actuarial assumptions that contemplate different rates for successive years. Instead of a single assumed rate with
respect to, for example, the investrnent return assumption, the actuary may apply different rates for the early years of a projection and a single rate
for all subsequent years. For example, if an actuary applies an assumed investrment return of 8% for year 20W0, then 7.5% for 20W1, and 7% for 20W2
and thereafter, then 8% and 7.5% select rates, and 7% is the ultimate rate.

17. Service Cost - The portion of the Actuarial Present Value of projected benefit payments that are attributed to a valuation year by the Actuarial Cost
Method.

18. Substantive Plan - The terms of an OPEB plan as understood by the employer(s) and plan members,

19. Total OPEB Liabllity - That portion, as determined by a particular Actuarial Cost Method, of the Actuarial Present Value of Future Benefits which is
attributed to past periods of employee service {or not provided for biy the future Service Costs).
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EXHIBIT - 11



Section 1.1. - Name and incorporation.

The municipal corporation created by the vote of the electors on the 11th day of May, A.D., 1964 to be

known as the City of Westland shall be a body corporate and politic and shall have perpetual succession.



Section 5.19. - Retirement system.

The Council shall, within one year from the effective date of this Charter, adopt Act 345 of Public Acts of
1937 as amended [MCL 38.551 et seq.], being a retirement and pension system for employees of the police
and fire departments, and Act 135 of Public Acts of 1945 as amended [MCL 38.601 et seq.], being a

retirement and pension system for municipal employees.



CHAPTER 13. - TAXATION

Footnotes:

- (B) -
State Law reference— General property tax act, MCL 211.1 et seq., MSA 7.1 et seq.; provisions of the general property tax
act shall apply except where inconsistent with the Charter, MCL 211.107, MSA 7.161.

Section 13.1. - General powers.

The City shall have the power to assess taxes and levy and collect rents, tolls, and excises. The annual ad
valorem tax levy shall not exceed eight (8) mills of the assessed valuation of all real and personal property
subject to taxation in the City as equalized by the State, exclusive of any levy required for the payment of
principal and interest on outstanding bonds of the City and exclusive of any levy authorized by statute to be

made beyond the Charter tax rate limitation.

State Law reference— Limitation on tax rate, MCL 117.3(g), 117.5, MSA 5.2073(g), 5.2084.

Section 13.2. - Subjects of taxation.

The subjects of ad valorem taxation for municipal purposes shall be the same as for state, county and
school purposes under the general law. Except as otherwise provided by the Charter, City taxes shall be

levied, collected and returned in the manner provided by statute.

State Law reference— Mandatory Charter provisions, MCL 117.3(f), MSA 5.2073(f); property subject to
taxation, MCL 211.1, MSA_Z.1.

Section 13.3. - Exemptions from taxation.

No exemptions from taxation shall be allowed except as expressly required or permitted by state law.

State Law reference— Property exempt from taxation, MCL 211.7 et seq., MSA_ 7.7 et seq.

Section 13.4. - Tax day.

Subject to the exceptions provided or permitted by law, the taxable status of persons and property shall
be determined as of the thirty-first day of December or such other date as may subsequently be provided

by law, which day shall be deemed the tax day.

State Law reference— Similar provisions, MCL 211.2, MSA 7.2.

Section 13.5. - Personal property jeopardy assessments,



If the Treasurer finds, or reasonably believes that a person who is or may be liable for taxes upon
personal property, the taxable situs of which was in the City on the tax day, intends to depart from the City,
or to remove therefrom personal property, which is, or may be, liable for taxation, or to conceal himself or
his property, or to do any act tending to prejudice, or the [to] render wholly or partially ineffectual the
proceeding to collect such tax, unless proceedings therefor be brought without delay, he shall proceed to

collect the same as a jeopardy assessment in the manner provided by law.,

Section 13.6. - Preparation of assessment roll.

On or before the first Monday in March of each year, the Assessor shall prepare and certify an
assessment roll of all property in the City subject to taxation. Such roll shall be prepared in accordance with
the statute and this Charter. Value shall be estimated according to recognized methods of systematic
assessment as determined by statute and decisions of the State Tax Commission and the Supreme Court.
The records of the Assessor shall show separate figures for the value of the land, of the building
improvements and of personal property; and the method of estimating all such values shall be as nearly

uniform as possible.

State Law reference— Preparation of assessment roll, MCL 211.24, MSA 7.24.

Section 13.7. - Assessment board of review.

(a) A Board of Review is hereby created, composed of three (3) members who shall be registered
electors of the City, who have the qualifications for holding office in the City as set forth in this

Charter and are owners of property assessed for taxation in the City.

(b) The members of the Board of Review shall be appointed by the Mayor, subject to the

confirmation of the Council.

() The first three members of the Board of Review shall be appointed during the month of
November, 1966 for terms expiring on December 1, 1967, 1968 and 1969; thereafter, one
member shall be appointed by the Mayor and confirmed by the Council on or before the third
Monday of November of each year for a term of three (3) years commencing on the following

December 1.

(d) The Board shall annually on the first day of the meeting select one of its members Chairman and
one of its members Clerk for the ensuing year; the Assessor shall attend all meetings of the Board

of Review, shall be entitled to be heard at its sessions, but shall have no vote on any proposition
or question before the Board.

() The members of the Board of Review shall be paid such compensation as the Council may

determine on a per diem basis.



State Law reference— Mandatory that Charter provide for board of review, MCL 117.3(a), MSA 5.2073(a);
board of review, MCL 211.28 et seq., MSA 7.28 et seq.

Section 13.8. - Duties and functions of board of review.

For the purpose of revising and correcting assessments, the Board of Review shall have the same powers
and perform like duties, in all respects, as are by law conferred upon and required of Boards of Review in
townships, except as otherwise provided in this Charter. At the time and in the manner provided in the
following section, it shall hear the complaints of all persons considering themselves aggrieved by
assessment. If it shall appear that any person or property has been wrongfully assessed or omitted from the
roll, the Board shall correct the roll in such manner as it deems just. Except as otherwise provided by law, no
person other than the Board of Review shall authorize any change upon, or addition to, or correction to the
assessment roll. The Clerk of the Board of Review shall keep a permanent record of all proceedings of the
Board and enter therein all resolutions and decisions of the Board. Such record shall be filed with the City

Clerk on or before the fifteenth day of April following the meeting of the Board of Review.

State Law reference— Board of review, MCL 211.28 et seq., MSA 7.28 et seq.

Section 13.9. - Meetings of board of review; quorum,

(a) The Board of Review shall convene on the third Monday in March in each year, or on such date as
may subsequently be required by law for the meeting of Boards of Review in cities, at such places
as shall be designated by the Council at its first regular meeting in February and shall sit for no
less than three (3) calendar days; provided however, that if the Council does not so designate a
place for the meeting of the Board of Review, it shall meet in the Council Chambers. A majority of

the members of the Board of Review shall constitute a quorum for the transaction of its business.

(b) The Board of Review may examine on oath any person appearing before it respecting assessment

property or properties on the assessment roll. Any member of the Board may administer such
oath.

State Law reference— Board of review, MCL 211.28 et seq., MSA 7.28 et seq.
Section 13.10. - Notice of meetings.

Notice of the time and place of the meetings of the Board of Review shall be published by the City Clerk
in the official newspaper of the City not less than ten (10) days prior to the first meeting thereof,

State Law reference— Board of review, MCL 211.28 et seq., MSA 7.28 et seq.

Section 13.11. - Endorsement of roll.



After the Board of Review has completed its review of the assessment roll, its members then shall
immediately endorse thereon and sign a statement to the effect that the same is the assessment roll of the

City for the year in which it has been prepared. The omission of such endorsement shall not affect the

validity of such roll.

State Law reference— Mandatory that Charter provide for confirmation of assessment roll, MCL 117.3(i),

MSA 5.2073(i}; mandatory that review of assessments are completed not later than first Monday in April,
MCL 211.30a, MSA 7.30(1).

Section 13.12. - Clerk to certify tax levy.

Within three (3) days after the Council has made the appropriations for the ensuing year, the City Clerk
shall certify to the Assessor the total amount which the Council has determined shall be raised by general
ad valorem tax, together with such other assessments and lawful charges in amounts which the Council

requires to be assessed, re-assessed, or charged upon the property and persons appearing upon such roll.

Section 13.13. - City tax roll.

After the Board of Review has completed its yearly assessment roll, the Assessor shall prepare a tax roll,
or combined assessment tax roll to be known as the City Tax Roll. Upon receiving the certification of the
several amounts to be raised, assessed and charged upon the City Tax Roll as provided in the preceding

section, the Assessor shall proceed forthwith to:

(1) Spread the amounts of the general ad valorem tax according to and in proportion to the

several valuations set forth in said assessment roll, and

(2) To place such other assessments, charges upon the roll as are required and authorized by the

Council.

To avoid fractions in computation of any tax roll, the Assessor may add to the amount of the

several taxes to be raised, not more than the amount prescribed by law, which added amount
when collected shall belong to the City.

Section 13.14. - Tax roll certified for collection.

After spreading the taxes and placing other assessments and charges upon the roll, the Assessor shall
certify the tax roll and annex his warrant thereto directing and requiring the Treasurer to collect, on july 1 of
the same year, from the several persons named in the roll the several sums mentioned therein opposite
their respective names as a tax or assessment, and granting to and vesting in the Treasurer, for the purpose
of collecting the taxes, assessments and charges on such roll all the statutory powers and immunities

possessed by township treasurers for the collection of taxes; provided however, that taxes and other lawful



assessments and charges on any City Tax Roll which remain unpaid on the first day of October may be
transferred together with any collection fees or charges which have been added thereto to the delinquent
tax rolls to be collected thereon. The City Tax Roll shall be delivered to the Treasurer on or before the

fifteenth day of june.

State Law reference— Collection of taxes, MCL 211.44 et seq., MSA 7.87 et seq.

Section 13.15. - Tax lien on property.

(a) Except as otherwise provided in this Charter, City taxes shall be due on July 1 of each year and on
that day the taxes assessed to the owners of personal property shall become a debt due to the
City from the persons to whom they are assessed and the amounts assessed on any interestin
real property shall become a lien upon said real property for such amounts and for interest

charges thereon.

(b} All personal property taxes shall be a first lien, prior, superior and paramount on all personal
property of such persons so assessed. Such liens shall take precedence over all other claims,
encumbrances and liens, to the extent provided by law, and shall continue until such taxes,

interest and charges are paid.

Section 13.16. - Tax due date; notification.

(a)y City taxes shall be due on July first of each year. The Treasurer shall not be required to call upon
the persons named in the City tax roll, nor to make personal demands for the payment of taxes,
but he shall:

(1) Publish between June 15 and July 1, notice of the time when said taxes will be due for

collection and penalties for late payment of the same, and

(2) Mail a bill to each person named in said roll, but in case of mulitiple ownership of property,

only one bill need be mailed.

(b) Failure on the part of the Treasurer to publish said notice or mail such bills shall not invalidate
the taxes on said tax roll nor release the person or property assessed from the penalties and fees

provided in this chapter in case of late payment or non-payment of same.
Section 13.17. - Collection fees and interest.

All taxes paid on or before August fifteenth of each year shall be collected by the Treasurer without
additional charge. To all taxes, charges and assessments paid after August fifteenth there shall be added a
collection fee of one-half of one percent during the month of August and an additional one-half of one
percent per month during each and every month or fraction of a month which shall elapse thereafter before
the payment of such taxes, charges or assessments is made, until the last day of September next following

that date that such taxes, charges and assessments become due and payable. Upon all City taxes, charges



and assessments returned to the county treasurer upon any delinquent tax roll, a charge of three and one-
half percent shall be added and the same shall be collected by the county treasurer in like manner as and
together with the taxes, charges and assessments so returned. Such collection fees shall belong to the City

and shall constitute a charge and shall be a lien against the property to which the taxes themselves apply,

collectible in the same manner as taxes to which they are added.

Section 13.18. - State, county and school taxes.

For the purpose of assessing and collecting taxes for state, county and school purposes, the City shall be
considered the same as a township and all provisions of law relative to the collection of and accounting for
such taxes shall apply. For these purposes, the Treasurer shall perform the same duties and have the same

powers as are granted and imposed upon township treasurers by law.

State Law reference— Mandatory that Charter provide for levy, collection and return of state, county and
school taxes, MCL 117.3(i), MSA 5.2073(i).

Section 13.19. - Protection of city lien.

The City shall have power, insofar as the exercise thereof shall not conflict with or contravene the
provisions of law, to acquire such an interest in any premises within the City by purchase at any tax or other
public sale or by direct purchase from the State of Michigan or the owner in fee as may be necessary to
assure to the City the collection of its taxes, special assessments or charges which are levied against any lot
or parcel of real property or to protect the lien of the City therefor, and may hold, lease, sell, or exchange
the same. Any such procedure exercised by the City to assure the collection of its taxes or the protection of
its tax or other liens shall be deemed to be for a public purpose. The Council may adopt any ordinance

which may be necessary to make this action effective.

Section 13.20. - Disposition of real property.

The Council shall pass an ordinance providing for the care, custody and disposition of real property, or
any interest therein, which it shall hereafter acquire by reason of any action taken to protect the City's tax
lien thereon. Unless action is taken by the Council as provided and permitted in this section, the owner of
any interest therein by fee, title, as mortgagee or as vendor or vendee under land contract shall be given the
right to purchase the City's interest therein, upon payment to the City of the amount of money which the
City has invested therein in the form of unpaid taxes, special assessments and charges, fees, penalties,
interest and cost. After the lapse of ninety (90) days after the date the City acquires title to any such
property [the] Council may remove the same from the market by determining that such property is needed
for and should be devoted to public purpose, and naming such purpose, or may sell the same at a price that

shall not be less than its market value as determined and certified to Council by the Assessor.



Section 13.21. - Failure or refusal to pay personal property tax.

If any person shall neglect or refuse to pay any tax on personal property assessed to him, the Treasurer
shall collect the same by seizing the personal property of such person, to an amount sufficient to pay such
tax, fees, and charges, whenever the same may be found in the State. No property shall be exempt from
such seizure. He may sell the property seized, to an amount sufficient to pay the taxes, charges, fees and
penalties in accordance with law. The Treasurer may if otherwise unable to collect the tax on such personal

property, sue the person to whom it is assessed in accordance with the power granted to him by statute.

State Law reference— Suit to collect tax, MCL 211.47, MSA 7.91.

Section 13.22. - Collection of delinquent taxes.

All taxes and charges together with fees, penalties and interest on real property on the tax roll remaining
uncollected by the Treasurer on the first day of October following the date when the roll was received by
him shall be returned to the county treasurer to the extent and in the same manner and with like effect as
provided by law for returns of township treasurers on township and county taxes. Such returns shall include
all the additional assessments, taxes, fees, penalties and interest hereinbefore provided, which shall be
added to the amount assessed in said tax roll against each property or person. Taxes thus returned shall be
collected in the same manner as other taxes returned by the county treasurer or collected, in accordance

with law, and shall be and remain a lien upon the property against which they are assessed until paid.

State Law reference— Return of delinquent taxes, MCL 211.55, MSA 7.99.
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WESTLAND RETAIL CENTER LLC

CITY OF WESTLAND 2021 Summer Tax

Prop # S6 030 99 0002 706

MESSAGE T0 TAXPAYER
YOHALLY HOURS - MONeFRY F33-46F-3172
OPF DOXES LOCATRED O FRONT GF BLIG Gt WHITE MAILBOX NEZT 70
HE 1,3, FATLBOK ON 2AST SILE OF CI17Y BALL

45

TRARS »AY BE PAID OHLINE ONTIL FRRMUARY 28, 2032
AT Ul WEBSITE: WL CITYOMWESTLAND. oM

PP YO HAVE AN ESCROW ACCOUNT WITH YOUR MOKTGAGE COAPRNY,
PLEARE COMTACT THEM TO PAY THIS BILL

PAYMENT INFORMATION /;é’(,z;‘?
4L
This tax is due byr  08/15/2021 g

Pay by mail to: CITY OF WESTLAND TAXES
PO BOX 554887
DETROIT MI 48255-4887

Make Check Payable To; CITY OF WESTLAND TAXES

PROPERTY INFORMATION

Property Assessed To:
WESTLAND RETAIL CENTER LLC
30777 NORTHWESTERN HWY STE 301
FARMINGTON HILLS, MI 48334-2594

School: 82160
Prop #: 56 030 99 0002 706 WAYNE~-WESTLANHD Coren

Prop Addr: 36545 WARREN +

TAX DEYAIL
Taxable Value: 760,300 COMMERCIAL-IMPROVE
State Equalized Value: 160, 300 Class: 201
P.R.E. % Q.0000 TIFA #1 (1985}
Mortgage Co: 00000

Taxes are based upon Taxable Value,
1 mill equals 51.00 per $1000 of Taxable Value.
Amounts with no millage are either Special
Assessments or other charges added to this bill,

x 0 € 7 1 [ x
T T VAR PRGN

Legal Description: DESCRIPTION MILLAGE AMOUNT
Jel1R--¥103 SCHOOL OPERATING 17.83290 13,558.35
THAT PT OF THE LW 174 OF 8% B RIL BEG HOLDEG 224 388 € 18S54.66 FT ; haj “ ! -
i & A0 M 228 W 254,53 7 ENOM THE CRY 144 COR OF 5LC D& TN & f10 SCHOOL DEBT 4.46000 3,406.14
S2M 468 E 354,54 FT TH & 05 K O2%0.0 FT TN 01D SIM 468 W SCHOOL SINKING 0.91570 T41.82
55.&‘: §"1‘_"€!1 "3y KJ’JE«I 185 # GE.‘.J ﬁ‘ TH ?:. 500 Oi‘{ fi?;’} £ 1?2.93 F}" ’{ii b2 BCHOOL $7 ED wY 6, 00000 4,561.80
Z’;"Bg‘izg}fxs’é“’fﬁé’“ BT OTH ALOME A CURVE COHC TU THE SE RAD 1D95.92 FT CITY OPERATING 6. 31350 480015
Vi B35 R MZ011 FY 1o bon CITY DEBT/ECH 0.02620 1%.91
13 AC CITY P/F RET 8.0060600 6,082.40
CITY REFUSE 2.36670 1,79%.40
CITY SANITATICH 1.00600 T60.30
CITY LIBRARY 0.,92280 101,60
COUNTY OPERATING 5.634710 4, 284.06
RESA OPERATING 0.038620 13,14
o) RESA SPECTAL ED 3.35960 2,554,30
RESA ENHANCEMENT 1.99620 1,517.,7]
OPERATING PISCAL YEARS
The taxes on bill will be used for governmental
operations for the following fiscal year{s): Total Tax 59.,00450 44,861,08
County: 10/01/2021 -~ 0%/30/2022 Administration Fee 448,61
TWn/Cty: 07/01/20621 - 06/30/2022
School: 07/01/2021 -~ 08/30/2022 TOTAL AMOUNT DUE
309,69
State: 10/01/2021 - 08/30/2022 43,308
Does HOT affect when the tax iz due or its amount
Please detach along perforaticon. Keep tha top portion. Date Issued: 06/18/21
Date Issued: 06/18/21

Mortgage Co: 00000 TIFA #1 {1985}

Pay this tax to:
CITY OF WESTLAND TAXES

PO BOX 554887
DETROIT MI 48255~4887

Property Addr: 36545 WARREN +

12507 1 AB 0.428
lnll;]h]inilllahlll'iidnll!i{llﬁ|||lls]c]lsan]u"aldnl
WE&%ANDPRETAIL CENTERLLC

MJ
30777 NORTHWESTERN HWY STE 30t
FARMINGTN HLS Ml 48334-2504

PLEASE RETURN THIS PORTION WITH PAYMENT, THANK YOU.

oB/16/2021
additional interest and fees apply

This tax is due by:
After 08/16/2021

2621  Summer Tax fer:

vrop #: 56 030 9% 0002 706 Summer 2021

Make Check Payable T0: CITY OF WESTLAND TAXES

TOTAL AMOUNT DUE: 45,309.69

12909 - 12507 - 44

Interest amt good through

(VKRG - 27==

5548487100309900027060004 5309692




Account Number:
Capturs Dats:

ltem Number:;

Posted Date;

Posted Item Number:
Serial Number:

Amount: 45,309.69
WESTLAND RETAIL CENTER, LLC
30777 NORTHWESTERN HWY SUITE 301
FARMINGTON HILLS MI 48334-2594
un 3959
g;g,:fg'agd Rotall Contor, LLC Gimingharm, b1 48099
Farmingion Hilis, M1 40334
74-13581724

“erx PORTY FUVE CTHOUSAND THREE HUNDRED NINE AND 6%/100 DOLLARS

68/709/21 $45,309.69~*
TO 1HE

ORDER OF City of VWestland - Taxes

37095 Marquette :Zgg é:
P.0O. Box 85040 e

westland, MI 48185

D




CIBC

= FDIC | CYPass
Last Statement: July 31, 2021
120 South LaSalle Street, Chicago. IL 60603 SBtatement Ending:  August 31, 2021
ADDRESS SERVICE REQUESTED Total Days in Statement Period: 31
Page 1of2
Customer Service Information ”
WESTLAND RETAIL CENTER, LLC ¥ For Personal Assistance, Call:
30777 NORTHWESTERN HWY SUITE 301 P 248 5RB-4796
FARMINGTON HILLS M1 48334-2594 BRIAN RAMESBOTTOM
>} Visit Us Online:
www.tibc.com/iUs

BUSINESS CHECKING

g‘u | Written Inquiries:
# CIBC Bank USA
34901 Woodward Avenue, Suite 200
Birmingham, Ml 48009

Account Number;: |

Balance Summary

Beginning Balance as of 07/31/21 $
+ Deposits and Credits (4)
~ Withdrawals and Debits (17)
Ending Balance as of 08/31/21
Average Balance
Low Balance

& 4

Checks Posted

* Skip In check sequence

Number
3855
3956

Date

o818
0817
0826
08131
0Bi27
0B/30

Debits

item Count 13 Subtotal

Date
0B/03

Description

g8n2
o812
o8z

Thank you for banking with CIBC




Parcel: 030 99 0002 706

Property Address ' |

i
H

0545 WARREN ¢
WESTLAND, M 48185

Owner and Taxpayer Information |

Ownier WESTLAND HETAIL CENTER LLC  Tawpayer SEE CWHNER INFORMATION
MM GROUF
0777 NORTHWESTERN HWY
STE 301
FARMINGTON HILLS, M1 48324
2594

Legal Description

GBUIB--KTBY THAT PT OF THE MW 144 OF SEC 8 T25 R9E BEG NOTDEG 22M 355 W 2554.06 FT AND § BB0 34M 225 W 254.53 FT FROM THE CEM 14 COR OF 5EC 08 TH
S 01D 520 465 E 354.54 FT TH 5 BED 07 305 W 290.0 FT TH N 01D 520 465 W 15565 FT TH N 350 290 185 W 9213 FT TH M 50D 05M 07S E 17204 FT TH S 01D
52 465 £ 7186 FT TH ALONG A CURVE CONC TO THE SE RAD 108592 FT CH BEARING N 610 19M 535 £ 35241 FT TOPOB 1.94 AC

Other !mmmmidé

General Information for 2027 Surimer Taxes

School District ivaing PRE/MBT L0000
Taxable Value 760,300 SEW $760,300
Property Class 201 - COMMERCIAL-DMPROVED  Assessed Value 760,300
Tax 8ill Number Na Data to Display Last Receipt Mumber B0010582
Last Payment Date ogft1/2021 Mumber of Payments 1

Base Tax 544 86108 Base Paid S, 861,08
Admin Fees $448.61 Admin Fees Paid S448.61
interest Foes $0.00 Interest Fees Paid $0.00

Total Tan & Fees $45309.69 Total Pald 45,300 64
Renalssance Zone ot Available Martgage Code Mot Available

Tox Bill Breakdown for 2027 Summer

Taing Mthority titlaoe Rats Aenoung Aot Vo
SCHOOL OPERATING 17832900 $13,558.35 §13,558.35 ’
SUHGOL DERT A AT $3,406.14 $3.406.14
SCHOOL SINKING 0475700 $741.82 $741.82
SCHOOL ST ED TX 000000 $4,561.80 $4,561.80
CITY OPERATING 6313500 $4,800.15 $4,800.15
CITY DEBT/ECH O.026200 £19.9 $19.91
CHY /e RET Bo00000 Spng2an shoezan
CITY REFUSE 2366700 §1,799.40 $1.799.40
CITY SARITATION TADR000 $r60.30 $760.30
CITY LIBRARY 0922800 $701.60 $701.80
COUNTY OPERATING 5634700 $4,284.06 $4,284.06
RESA OPERATIMG GO86200 $73.14 §73.14
RESA SPECIAL ED 3359600 4255430 $2.554.30
RESH ENMHAMCEMENT 18996200 LA $1L.E17.7

59.004500 $45,309.69 $45,309.69



Tamg Althority

hiltage Rate Aenount Ariaunt Paid
Acdwin Fees $448.61 $448.61
Interest Fees §0.00 $0.00
59.004500 $45,309.69 $45,309.68
**Disclaimer: BS&A prowides BSBA Onling 85 2 way for municipalities to display information onling and is not ibile for the content oy accuracy of the data herein. This data
is provided for reference only snd WITHOUT WARRANTY of any kind, expressed o infersd. Please conts

t your local municipality i you believe there are efrors Tn the data,

Copryright © 2023 BE&N Softwarg, inc,



Parcel: 030 99 0002 706

Property Address |

36545 WARREM +
WESTLAND, M1 48185

Owiner and Taxpayer Information §

Owner WESTLAMD RETAIL CENTER LLC  Taxpayer
MM GROUP
30777 NORTHWESTERN HWY
STE 307
FARMINGTON HILLS, Mi 48334-
2594

Legal Description k

SEE OMINER INFORMATION

OBITB--K1BY THAT PT OF THE NW 1/4 OF SEC B T25 RYE BEG NOTDEG 22M 355 W 255406 FT AND S 880 34M 225 W 254.53 FT FROM THE CEN 14 COR OF SEC 08 TH
SOTD S2M 465 £ 354.54 FT TH 5 880 07M 305 W 2900 FT TH N OT0 520 465 W 15865 FT TH N 350 2004 185 W 9213 FT TH N 500 05M 075 E 17204 FT TH S 01D

520 ABS E 7186 FT TH ALONG A CURVE CONCTO THE SE RAD 108592 FT CH BEARING N 610 170 538 E 35241 FT 1O POB 1.94 AC

Other Information ?

General information for 2027 Winter Tanes

School District 82160 PRE/MBT

Tanable Value 760300 SEV

Property Class 201 « COMMERCIAL-IMPROVED  Assessed Value

Tax Bill Number Mo Data to Display Last Recelpt Number
Last Payment Dute 011372022 Humber of Payments
Base Tax $6,08840 Base Paid

Admin Fees 56088 Admin Fees Paid
Interest Foas 50.00 Interest Fees Paid
Total Tax & Fees £6,149.37 ‘ Total Paid
Renaissance Zone Hot Availoble tortgage Code

Toax Bill Breakdown for 2021 Winter

Tanindy Authority
COUNTY OPERATING
COUNTY PARKS
COUNTY HOMA
COUNTY JAIL
COUNTY WCCC
COUNTY TRANSIT
COUNTY ZOO
COUNTY DA
CITY LIBRARY
MAIIGHT
PMORGAN

Adrmin Fees

Interest Fees

Millage Rate

0987300
0.245300
0.208900
(935800
3237800
05994900
0.059700
099500
0.963900
0000000
0.000000

74873100

0.0000%
4760300
$760,300

GO020160
1

$6,088.49
6088
$0.00
$6,148,37

Fot Aveiloble

Arnourd
$750.64
$186.50
15882
$711.48
$2461.68
15642
§75.80
$151.67
$732.85
$90.53
$12.09
$610.88
$0.00
§6,149.37

Aot Paid
§750.64
$186.50
§15882
$711.48

$246169
$rae4
7580
415167
173285
49053

$1209
6088

5000
$6,149.37




